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PREFACE 



This tenth annual School Staff Report presents information on the certi- 
fied professional staff in the 165 public school districts in Connecticut. 
Certified professional staff includes teachers, support staff (school coun- 
selors, psychological examiners, school psychologists, social workers and 
reading consultants) and administrators. Descriptive information includes 
data on sex, race, age, education, prior Connecticut teaching experience, 
salary, salary growth, and assignment. 

Prior to 1978, staff data for teacher certification and for this report 
were collected by the State Department of Education on form ED004. Because 
it partially duplicated the data collected on form TR8-3 by the Teachers 1 
Retirement Board, the two forms were merged in 1978, reducing the reporting 
requirements of local districts. This unified data collection now provides 
the Teachers 1 Retirement System with the list of active teachers and their 
salaries, the State Department of Education's Bureau of Certification and 
Accreditation with the assignments of teachers (which are checked against 
their certification), and the State Department of Education's Office of 
Research and Evaluation with the information for the School Staff Report 
and other reports. 

The four changes made to last year's report have been retained for this 
year as well and represent permanent changes. These are i(a) the 
identification of staff working with prekindergarten youngsters, (b) the 
identification of teachers in computer education, (c) the identification of 
school business officials and (d) a change in the calculation of the 
proportion of time allocated to administration for teachers with 
administrative duties. 

Of the four changes, the last two affect the statistics the most. 
Previously, the school business official position was not a certified 
position and therefore not classified as a primary assignment, in 1985 
school business officials were included in the administrative statistics. 
This raised reported administrative staffing ratios conrpared to earlier 
years. 

The second important change is the proportion of time allocated to 
administration. This was changed to align it better with district practice 
and teacher certification regulations. Similar to last year, a second 
assignment was assumed to take up to 40 percent (2 of 5 teaching periods) of 
a teacher's work load, and an administrative third assignment was assumed to 
take up 20 percent (1 teaching period) of the teacher's load. Teachers are 
permitted to work in an administrative capacity up to 20 percent of their 
time without an administrative certificate. Prior to 1985 an administration 
code in the second assignment was assumed to be 25 percant of the teacher's 
load. The effect on a town's administrative ratio will vary with individual 
circumstances. Caution should be exercised when making comparisons with 
earlier reports. 
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This year a special section has been added to Illustrate some of the 
effects of Connecticut's Education Enhancement Act. Three sections of the 
act are directly related to the subject matter of this report and are f 
therefore, discussed separately. 

The Impact of minimum salary aid 1s demonstrated by comparing 
renegotiated or enhanced 1986-87 starting teachers 1 salary schedules with 
the original 1986-87 starting salary schedules. The rates of change 1n 
salary levels are also presented by comparing renegotiated salaries with 
original 1986-87 salaries and with 1985-86 salaries. The same format is 
also used to present the Impact of the renegotiated salaries of experienced 
teachers. Note that enhanced teacher salaries are presented in this section 
only. Salary Information presented 1n the Statewide and District-by- 
District Summary sections and related appendices is based on original 
1986-87 data* 

Teacher-pupil ratio 1s the third provision discussed in the new section 
of this report. The distribution of eligible staff positions and the extent 
to whlcn the positions were filled comprise the data for this area. 
Individual district Information 1s presented for each of the three new 
sections in separate appendices. 
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HIGHLIGHTS 



Significant facts about the certified professional staff in the 165 local 
public school districts are summarized here. In each case the table, figure 
or page in the report from which the information was taken is referenced. 
The reader is encouraged to look there for more specific details. 
Highlights identified by denote Connecticut education indicators as 
identified in Meeting the Challenge: Condition of Education in Connecticut, 
Elementary and Secondary, 1986 (Connecticut State Department of Education, 
1987). 



o There were 36,929 full-time staff in September 1986. This is 417 
more than last year but 741 (2. OX) below the count of five years ago 
(see Table 1). 

o Increased numbers of staff over last year occurred among elementary 
teachers (+235), content specialists (+108), special education 
teachers (+119) and support staff (+21). The number of special 
education teachers has increased by 939 (32.6%) since 1S78. 

• Women held 24.0 percent of the administrative positions, the highest 
percentage ever recorded (see Appendix A). Their number in these 
positions increased by 65 over last year. Hinoi ities held 7.1 
percent of the administrative positions compared to 6.8 percent one 
year ago. This represents an increase of 7 positions. 

o There were 2,054 full-time staff who left ( retired, resigned, on 
leave, on sabbatical, etc.) between September 1985 and September 
1986. In September 1986, 997 staff with no prior Connecticut 
experience and 1,319 experienced (returning) staff filled the vacant 
positions and newly established positions (see pages 3 and 4). 

• The mean salary of teachers and support staff was $29,437, an 
increase of 8.9 percent over last year (see Figure 1). The National 
Education Association estimated the average Connecticut teachers 1 
salary to be ranked 3rd among the 12 New England and Mideast states 
and 7th nationally. 

o The mean salary increase of the full-time teachers and support staff 
active in both 1985-86 and 1986-87 was 11.1 percent (see Figure 2). 

o The mean salary of administrators was $45,862, an increase of 8.1 
percent over last year. Superintendents averaged $57,243 and 
principals 1 average salaries ranged from $45,246 for those in 
elementary schools to $50,641 for those in high schools (see Figures 
3, 4 and 5). 

o The mean salary increase of an administrator holding the same 
position in both 1985-86 and 1986-87 was 9.1 percent (see Figure 6). 
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o The average age and experience of the teaching and support staff have 
been increasing. Currently they average 42.6 years old and have 13.8 
years of Connecticut teaching experience. Administrators averaged 
48.1 years old and had 20.8 years of experience (see Figures 7, 8 f 9 
and 10). 

o Three of every four teachers and support staff have earned an advanced 
degree and 79.7 percent of administrators hold a sixth-year 
certificate or doctorate (see Tables 2 and 3). 

t The number of teachers per thousand students averaged 71 .4 state- 
wide, and ranged from 62.5 to 87.9 among K-12 districts (see Tables 4 
and 6 and Appendix C). 

• The number of support staff per thousand students averaged 5.8 
statewide, and ranged from 3.0 to 10.0 among K-i2 districts (see 
Tables 5 and 6 and Appendix C). 

o There was an average of 7.8 administrators per hundred nonadminis- 
trators with a range statewide of 2.8 to 14.6 (see Table 7 and 
Appendix 0). 

o An analysis of district-by-district means of full-time nonadminis- 
trative staff revealed a median (1) salary of $27 t 550 t (2) Connecti- 
cut teaching experience of 13.1 years, (3) percent of inexperienced 
professionals of 2.6, (4) age of 41.9 years, and (5) percent with an 
advanced degree of 72.9 (see Figures 11, 12, 13, 15 and 16). 

t Starting salaries paid +o inexperienced staff with a bachelor's de- 
gree ranged from $13,679 to $21,658 and averaged $17,096 (see Ficure 
14). 

• The statewide average enhanced salary was $30,410. This represents an 
Increase of $573 (3.3*) over the average 1986-87 original salary of 
$29,437 and $3,375 (12.5X) over the average 1985-86 teacher salary 
(see page 21). 

• The median enhanced minimum salary for teachers was $20,000. The 
median increase or salary growth from 1986-87 original to enhanced 
minimum salaries was $1,992. The median percentage increase from 
1985-86 to original 1986-87 levels was 9.9 percent and from 1985-86 to 
enhancement was 25.8 percent (see Figures 17 and 18 and Appendix E). 

o The typical district salary increase for experienced teachers was 
$891. The median percentage increase from 1985-86 salary levels to 
original 1986-87 salary levels was 9.9 percent. From 1985-86 to 
enhanced 1986-87 salary levels the percentage increase was 14.1 
percent (see Figures 19 and 20 and Appendix F). 

o Thirty-four districts were eligible to receive aid to hire new staff. 
Of the 240 positions made available, 210.3 were filled. Host 
districts eligible to hire new staff improved their staffing ratio at 
a rate that exceeded the statewide rate (see Table 8 and Appendix G). 
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STATEWIDE SUMMARY 



This report presents information on the 36,929 full-time and 1,694 part-time 
(37,872.0 full-time equivalent) certified professional staff employed as of 
September 1, 1986, in the state's 165 local and regional public school 
districts. The full-time equivalent (FTE) count represents 94.5 percent of 
the 40,088:2 FTE staff in all public educational facilities. The remainder 
are employed in the state regional vocational-technical schools (1,107.0), 
the regional educational service centers (417.6), E. 0. Smith and the three 
endowed and incorporated academies (300.8), and the three state-run unified 
school districts (390.8). 



Number of Staff 

The local public schools 1 36,929 full-time and 1.694 part-time professionals 
have been categorized into 73 teaching and administrative assignments (see 
Appendix A). These assignments have been consolidated into six areas for 
analysis. The general elementary area includes kindergarten and elementary 
school teachers. Content specialists are teachers of mathematics, English, 
foreign languages, social sciences, natural and physical sciences, the arts, 
physical education and other subjects outside of special education or 
vocational education. The support staff area includes guidance counselors, 
school psychologists, psychological examiners, social workers and reading 
consultants. Special education, vocational education and administration are 
the three remaining areas. District-by-district counts for the five 
nonadministrative areas are presented in Appendices 8 and C. Administrative 
counts are separated into central office and school-level administration in 
Appendix D. The number of full-time staff in each of these six areas from 
1978 through 1986 is presented in Table 1. 

In 1986 there were 11,794 full-time teachers in the general elementary 
area, 13,996 in subject areas, 3,820 in special education and 2,381 in 
vocational education. Also, there were 2,563 support staff and 2,375 
administrators, including 1,577 in the schools and 798 in the central 
office. Compared to last year, all areas except vocational education 
increased. Three of the fifteen new administrators were central office 
administrators. School business officials accounted for 75 of the 798 
central office administrators. This represents a decrease of four business 
officials since last year. There were also 17 more subject area supervisors 
reported this year. Overall, the 1986 count of full-time staff was 417 
(1.1%) above that of last year. 

Between 1978 and 1983 the number of full-time staff declined by 3,662 
(9.3%). Since 1983 it has increased by 1,013 (2.8%) for a net decline 
between 1978 and 1986 of 2,649 (6.7%). The number of elementary teachers 
increased for the third consecutive year and now is 514 above the 1983 low, 
but 1,392 below the 1978 count. The number of content area teachers 
increased for the second consecutive year since these data were first 
recorded in 1978, but the decline in the number of vocational education 



Table 1 

Distribution of Full-time Staff 
By Assignment Area 1978 to 1986 



Teachers 

General Content Special Vocational Support Adminis- 
Year Elementary Specialist Education Education Staff trators Total 



1986 


No. 
Pet. 


11,794 
31.9 


13,996 
37.9 


3,820 
10.3 


2,381 
6.4 


2,563 
6.9 


2,375 
6.5 


36,929 
100.0 


1985 


No. 
Pet. 


11,559 
3! . 7 


13,888 
38.0 


3,699 
10.1 


2,464 
6.7 


2,542 
7.0 


2,360 
6.5 


36,512 
100.0 


1984 


No. 
Pet. 


11,431 
31.7 


13,755 
38.2 


3,570 
9.9 


2,536 
7.0 


2,494 
6.9 


2,260 
6.3 


36,046 
100.0 


1983 


No. 

Pet. 


11,280 
31.4 


13,837 
38.5 


3,462 
9.6 


2,591 
7.2 


2,468 
6.9 


2,278 
6.3 


35,916 
100.0 


1982 


No. 
Pet. 


11 ,620 
31.8 


13 953 
38.2 


3 452 
9.5 


7.3 


7 *5T5 

C , J 1 J 

6.9 


C , CO 1 

6.3 


100.0 


1981 


No. 

Pet. 


12,261 
32.5 


14,348 
38.1 


3,440 
9.1 


2,753 
7.3 


2, 560 
6.8 


2,308 
6.1 


37,670 
100.0 


1980 


No. 

Pet. 


12,580 
32.6 


14,891 
38.6 


3,364 
8.7 


2,839 
7.4 


2,622 
6.8 


2,328 
6.0 


38,624 
100.0 


1979 


No. 
Pet. 


12,833 
32.7 


15,384 
39.2 


3,141 
8.0 


2,870 
7.3 


2,676 
6.8 


2,300 
5.9 


39,204 
100.0 


1978 


No. 

Pet. 


13,186 
33.3 


15,613 
39.4 


2,881 
7.3 


2,930 
7.4 


2,683 
6.8 


2,285 
5.8 


39,578 
100.0 



teachers continued. The number of content area teachers increased by 108 in 
the past year but 1s 1,617 below the 1978 level. The number of vocational 
education teachers declined 83 teachers 1n the past year and now is 549 
(18.7%) below the 1978 level. The number of special education teachers 
continued to climb. It Increased by 121 the past year and by 939 (32.6%) 
since 1978. Although the number of support staff has Increased by 95 over 
the past three years, the count 1s still 120 below the 1978 level. The 
administrative count has fluctuated due to actual changes in the number of 
administrators and the changes in reporting emphasis and requirements. The 
current count of 2,375 1s 15 above last year and 47 above the previous high 
recorded 1n 1980. 

The change 1n staff has been one response to the enrollment decline. 
Another has been a decrease 1n the number of students per teacher. Between 



1978 and 1986, enrollment in the 165 local public school districts declined 
20.9 percent from 572,655 to 453,121. As the staff decline was only 6.7 
percent in that period, the number of students served by one full-time staff 
member fell from 14.5 to 12.3. Even when the number of full-time special 
education students is removed from the pupil count and the staff count is 
restricted to regular classroom teachers (elementary, content specialists, 
and vocational), the number of students per teacher improved from 17.7 in 
1978 to 15.7 in 1986. 

36,929 full-time staff members serve at several school levels. The 
combi .<?d total of 16,106 staff in elementary sc h ools and 152 in 
prekindergarten settings was 640 (4.0%) more than last year. In 1986, the 
7,392 count of staff in middle or junior high schools was 132 (1.8%) more 
than the prior year. Senior high schools had 10,790 staff in 1986, 98 more 
than the p '\ >r year. There were also 699 staff in combination junior/senior 
high schools and 1,638 with systemwide duties. Except for K-5, these 
changes did not follow the pattern of changing enrollments, which were up 
2.9 percent in grades K-5, down 2.8 percent in grades 6-8 and down 3.3 
percent in grades 9-12 over the past year. The remaining staff did not 
serve elementary and secondary students in the public schools . Sixty-two 
were reported on paid leave, 32 worked in adult education and 54 served 
students in nonpublic schools under CGS 1 0-21 7a t which provides health and 
welfare services for children in nonprofit priw . schools. 

Women represented 64.3 percent of the professional staff compared to 
63.4 percent one year ago and 61.2 percent five years ago. (See Appendix A 
for the current percentages by assic^ment.) They held jobs in all areas of 
education but predominately as elementary and special education teachers, 
where they represented 84.9 percent and 86.1 percent of the staff, 
respectively. While women represented 51.2 percent of subject area 
teachers, there was wide variation in representation within individual 
subjects. In mathematics and sciences, women were 47.1 percent of 
mathematics teachers, 37.5 percent of biology teachers, and 11.5 percent of 
physics teachers. Women were also 82.6 percent of library/media 
specialists, 77.6 percent of French teachers, and 30.6 percent of social 
Studies teachers. 

Although women made up 44.2 percent of vocational education teachers, 
there were several sex-stereotyped jobs. Almost all of the home economics 
teachers and almost none of the industrial arts teachers were women. 

In administration, 334 women held positions at the school level and 236 
women held central office positions (including 20 school business 
officials). These numbers represented 24.5 percent of the administrative 
staff, the highest percentage since these statistics have been recorded. 
The percentage for the previous year was 21.4 while five years ago it was 
16.7 percent. More than 40 percent of the subject supervisors and pupil 
personnel directors are women, as are about 29 percent of the general 
supervisors and other administrators. Women comprise 22.5 percent of the 
vice principals, 18.6 percent of the principals, 15.7 percent of the 
assistant superintendents and 5.8 percent of the superintendents. 
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Minorities made up 6.2 percent of the full-time professional staff, 0.1 
percent more than last year (see Appendix A). Areas in which minorities 
made up more than ten percent of the nonadministrative staff included 
bilingual (69. OX), Spanish (13. 9%), skilled trades (11. 9%), government-law 
teachers (11.5%), and soda! workers (16 JX). Minorities made up 6.9 
percent of all administrators Including 12.4 percent of vice principals, 
11.1 pe^it of the adult education directors, 9.7 percent of other 
administrators and 6.7 percent of the principals. For additional 
Information on minority staff refer to the Stat" Department of Education's 
Minority Students and Staff Report. 

The turnover of full-time staff between September 1985 and September 
1986 was 5.6 percent or 2,054 professionals. Last year the turnover rate 
was 5.8 percent. The percentage of leavers within the six assignment areas 
varied. Special education had the highest turnover with 7.9 percent of the 
19^ staff (301 of 3,820) leaving. This was followed by administration 
(6.8%), vocational education (6.3%), support staff (5.6%) , elementary 
teachers (5.0%) and subject area teachers (5.0%). The reasons for leaving 
were not ascertained this year. However, 311 of the leavers (15.1%) had a 
combination of age and experience (20 years of experience at age 55 or 35 
years of experience) that would entitle them to regular retirement benefits. 

To fill the vacant positions and new positions established by local 
boards of education, there were 997 beginning full-time staff (those with no 
prior Connecticut experience), and 1,319 returning staff (those with prior 
Connecticut experience but not active 1n September 1985). There were 975 
beginning teachers 1n September 1985. 

More than four of five beginning teachers and support staff were 
females, 11.0 percent were minorities, and 36.9 percent held an advanced 
degree. Their median age was 29 years and median salary was $19,000. 
Compared to last year's beginning teachers, more of this year's group are 
minorities and holders of an advanced degree. The median age is one year 
greater than last year and reported salaries increased by 11.1 percent. 

More than 93 percent of the current full-time teachers and support staff 
and more than 98 percent of the full-time administrators were active last 
year either 1n teaching or administration. They are classified as 
"continuing" staff. Of the 32,279 full-time continuing teachers and support 
staff, 31,901 were full-time teachers and support staff in September 1985, 
355 were part-time and 23 were administrators. Of the 2,318 full-time 
continuing administrators, 2,176 were full-time administrators in 1985, and 
142 had moved from positions as teachers or support staff into 
administration. 



Salary 

Salaries have been analyzed by type of position. Teachers and support staff 
are presented together because they both are paid according to the 
negotiated teachers 1 salary schedules. Administrative salaries include 
those paid according to negotiated administrative salary schedules and 
Individual local school board-administrator contracts. 
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Teachers and Support Staff. The mean salary of teachers and support 
staff in September 1986 was $29,437, an increase of $2,402 (8.9%) over last 
year and $10,319 (54. OX) over five years ago. The National Education Associa- 
tion reported that our 1986-87 average teachers 1 salary is ranked 7th nation- 
ally and 3rd of the 12 New England and Mideast states. Our percent growth 
in salary over last year was ranked second only to New Hampshire in the 12- 
state region. As a second reference, the American Federation of Teachers 
reported that the average teachers' salary in Connecticut ranked 7th in the 
nation and 4th in the New England and Mideast regions. This is an improvement 
from 11th last year and 20th in 1980-81. The gains rank Connecticut as one 
of the three states in the country with salary increases over 70 percent over 
the past six yea~s. As a final reference, the September Consumer Price Index 
rose 1.8 percent over last year and was up 18.2 percent over five years ago. 

The Connecticut median salary, that earned by the teacher in the center 
of the distribution, was $30,525. About 11 percent of the teachers and 
support staff earned $20,00C or less, while 19.4 percent earned more than 
$35,000. Figure 1 displays the range of salaries earned by the state's 
34,554 full-time teachers and support staff. 

Teachers' 1986-87 salary schedules ranged from a low of $13,679 for a 
starting teacher with a bachelor's degree in Wolcott to a high of $45,404, 
for a teacher with 90 credits beyond the bachelor's degree and 15 years 
experience in New Canaan. Since compensation for administrative or super- 
visory duties or an extended work year is included in the reported salaries, 
some salaries exceeded the published maximums. In 1986, 1,460 teachers (4.2 
percent) reported having secondary administrative assignments. The reported 
salaries do not include payments for extra duty assignments or coaching. 
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SALARY IN DOLLARS 



Figure 1 
Salary of Full-time 
Teachers and Support Staff 



8ecause the statewide mean salary increase of 8.9 percent between 1985 
and 1986 1s based upon salary raises and changes in staff, the best way to 
determine the salary increases realized by the stat. is to examine the 
change in salary from September 1985 to September 1986 for the 31,803 staff 
who were full-time teachers or support staff both years and who were not on 
paid leave either year. This number represents 92.0 percent of current 
full-time teachers and support staff. 

The mean salary increase of the full-time continuing nonadministrators 
was 11.1 percent. As can be seen in Figure 2, there were considerable dif- 
ferences 1fS the raises reported between 1985 and 1986: about 13.6 percent 
of the group earned raises between 5 and 8 percent; 53.0 percent earned 
raises between 8 and 11 percent, 16.0 perct-t earned raises between 11 and 
14 percent, 8.6 percent earned raises betw an 14 and 17 percent; and 3.7 
percent earned raises between 17 and 20 . "cent. Raises of less than 5 
percent were reported by 1.0 percent, and raises of 20 percent or more were 
reported by 4.1 percent of the teachers and support staff. In addition to 
the negotiated increases in the salary schedule, some extreme values reflect 
the addition or loss of an additional teaching or administrative responsibil- 
ity or a change 1n work year. 

Teachers on the lower end of the salary scale had larger salary increases 
than those on the upper end of the salary schedule. Those earning under 
$15,000 1n 1985 had salary increases that averaged 13.3 percent; those 
earning between $15,000 and $20,000 had average salary increases of 12.8 
percent; those earning between $20,000 and $25,000 had average salary 
Increases of 12.7 percent; those earning between $25,000 and $30,000 had 
raises averaging 10.7 percent; and those earning over $30,000 had average 
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PERCENT OF CHANGE 



Figure 2 

Percent Change 1n Salarlts, 1985 to 1986 
Teachers and Support Staff 



raises of 9.5 percent. This pattern is expected, as those with higheV 
incomes are more likely to be at the highest step in the salary schedule and 
thus do not receive a step raise along with their increment. Also, several 
districts made concerted efforts to increase very low starting salaries by 
eliminating the lowest steps on the salary schedule. 

Teachers who moved to another town or advanced their education level 
received higher percentage increases than those who did not. The 242 
continuing full-time nonadministrators who moved from one local public 
school district to another had average salary increases of over 20 percent 
while the 31,561 who stayed in the same town had 10.9 percent salary 
increases. The 2,537 who advanced their education level earned an average 
increase of 15.1 percent compared to 10.6 percent for those who did not. 

Administrators. Figure 3 presents the distribution of the salaries of 
the 2,375 full-time administrators (administrative assistants to 
superintendents). Their mean salary in September 1986 was $45,862, an 
increase of $3,452 (8. IX) over last year and $14,658 (47.0%) over the level 
of five years ago. The median salary was $45,000. These data included the 
salaries of school business officials. The 75 full-time school business 
officials earned an average salary of $42,182. The superintendents 1 
salaries ranged from a low of $33,500 to a high of $89,000 with a mean of 
$57,243. A finer breakdown of administrative salaries is presented in 
Figure 4, the salary distribution of 136 superintendents, and Figure 5, the 
salary distribution of principals by their school level. 
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SALARY IN DOLLARS 



Figure 3 

Salary of Full-time Administrators 
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SALARY IN DOLLARS 



Figure 4 

Superintendents 1 Salaries 
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SALARY IN DOLLARS 



Figure 5 

Principals 1 Salaries by School Level 
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The average salary of principals varies according to the level of 
instruction in their schools. The 566 elementary school principals were 
paid a mean salary of $45,246. The 149 principals of middle or junior high 
schools earned a mean salary of $48 ,01 7 while the 125 administering senior 
high schools earned a mean salary of $50,641. 

Salary growth for administrators was determined by comparing the 
salaries of the 2,068 administrators who were in the same full-time position 
in both 1985-86 and 1986-87. As Figure 6 indicates, administrators were 
given slightly lower percentage increases than teachers and support staff. 
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PERCENT OF CHANGE 



Figure 6 

Percent Change in Salaries, 1985 to 1986 

Administrators 



The overall mean increase was 9.1 percent. There was considerable variation 
in the raises reported: 3.3 percent earned increases of less than 5 percent, 
35.4 percent earned increases of between 5 and 8 percent, 45.5 percent 
earned increases of between 8 and 11 percent, 9.2 percent earned increases 
of between 11 and 14 percent, and 6.6 percent of the administrators had 
salary increases of 14 percent or more. 

The percent increase in salary was fairly uniform across the administra- 
tive positions, ranging from 7.1 percent for principals to 10.2 percent for 
school business officials. Average raises for other groups included 
superintendents (8.9%), supervisors (9.2%), vice principals (9.4%), 
assistant superintendents (9.4%) and pupil personnel directors (9.8%). 
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Other characteristics 



In this section the distributions of experience, age and sex, and education 
level are presented for both full-time nonadministrative and administrative 
staff. 

Teachers and support staff. The experience of the teaching and 
support staff has been increasing. Experience is defined as years of Connec- 
ticut teaching experience. Currently teachers and support 5taff average 
42.6 years of age. The mean years of experience of 13.8 was 0.2 years above 
last year, and 2.0 above the level in 1981. The number with 25 or more 
years of experience was 3,942 or 11.4 percent of the 1986 teaching and 
support staff. This was 239 more than last year's count and 1,181 more than 
the 1981 count. The number of staff with no prior Connecticut experience 
has decreased slightly. The 1986 count of 1,004 (2.9% of the total staff) 
was 80 less than the prior year but 294 more than five years ago. 




The average age of the male and female teaching and support staff has 
been increasing also. The 11,502 males had an average age of 43.6 years 
(see Figure 8>. This was 0.5 years above the average of last year and 3.0 
years above the average of five years ago. There were 372 males (3.3% of 
the male nonadminlstrators) who were over 60 years old. This compares with 
3.1 percent of the males last year and 2.3 percent five years ago. There 
are 134 fewer males this year compared to last year and 1,323 fewer than 
five years ago. The 23,185 females had an average age of 42.0 years, 1.6 
years less than the males. This was 0.2 years above the average of last 
year and 2.2 years above the average of five years ago. There were 853 
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females (3.7%) who were over the age of 60. Thi:> compares with 3.8 percent 
last year and 3.3 percent five years ago. There are 536 more women this 
year compared to last year, and 514 fewer than five years ago. 
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AGE 

Figure 8 

Age by Sex of Teachers and Support Staff 



Table 2 presents the highest level of education attained by the non- 
administrative staff. A bachelor's degree is held by 25.1 percent of these 
staff members. Of those holding a bachelor's degree, 41.3 percent have 
earned 30 additional hours . Seventy-five percent of the staff hold an 
advanced degree. Approximately 53 percent hold a master's degree, 20.6 



Table 2 
Education Level of 
Teachers and Support Staff 

Cumulative 



Education Level Number Percent Percent 

Docturate 586 1 .7 100.1 

.Si xth-Yea r 7,107 20.6 98.4 

Master's + 15 hours 2,767 8.0 77.8 

Masters 15,433 44.7 69.8 

8achelor's + 30 hours 3,560 10.3 25.1 

Bachelor's + 15 hours 505 1.5 14.8 

8ache1or's 4,559 13.2 13.3 

Less than Bachelor's 38 0.1 0.1 



Total 34,554 100.1 
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percent hold a sixth-year certificate, and 1.7 percent hold a doctorate. 
Fully 75.0 percent have earned at least a master's degree, compared to 74.7 
percent last year and 70.4 percent five years ago. Almost 2,300 teachers 
and support staff reported changes in tneir education level over the past 
year. 

Administrators. The mean years of Connecticut educational experience 
for full-time administrators was 20.8 years (see Figure 9). This was 0.1 
year above last year and one year above the level of five years ago. Only 
18 administrators had no prior Connecticut experience and 870 (36. 9%) had 25 
or more years of experience in Connecticut. Last year 36.9 percent had more 
than 25 years' experience and five years ago the level was 33.0 percent. 




Figure 9 

Experience of Administrative Staff 



Figure 10 presents the distribution of age for both male and female 
administrators. The 1 ,805 males had a mean age of 48.5 years. This was 0.2 
years more than last year and 1.0 years more than five years ago. There 
were 77 males (4.3%) who were over 60 years old. Last year 4.2 percent were 
1n this age group and five years ago there were 3.5 percent. The 570 
females had an average age of 46.9, which is 1.6 years younger than the male 
average. Last year their mean age was 47.4 years and five years ago it was 
46.9 years. There were 33 females (5.8%) who were over 60 years old. This 
compares with 6.7 percent last year and 6.7 percent five years ago. 

Table 3 presents the degree-level attained by the administrative staff. 
Less than three percent do not hold an advanced degree. A master's degree 
1s held by 17.7 percent of the administrators and more than half in this 
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Figure 10 

Age by Sex of Administrative Staff 



category have earned at least 15 additional hours. A sixth-year certificate 
is held by 64.8 percent and 14.9 percent hold a doctorate. Seventy-seven 
administrators (3.2%) reported attaining a new education level in the past 
year. 

A sixth-year certificate or doctorate is held by 79.7 percent of the 
administrators. If the school business officials had not been added, the 
figure would have been 81.7 percent. Last year the percentage was 78.5 
percent and five years ago it was 80.9. 



Table 3 
Education Level of 
Administrative Staff 



Education Level 



Number 



Percent 



Cumulative 
Percent 



Doctorate 
Sixth-Year 
Master's + 15 hours 
Master's 

Less than Master's 



353 
1 ,539 
219 
201 
63 



14.9 
64 6 
9.2 
8.5 
2.6 



100.0 
85.1 
20.3 
11.1 
2.6 



Total 



2,375 



100.0 
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DISTRICT-BY-DISTRICT SUMMARY 



The data on differences in staffing characteristics among the state's local 
public school districts are presented so that appropriate comparisons can be 
made 1n Tables 4, 5 and 6 t and Figures 11-16. Staffing ratios are presented 
by grades served so that a K-6 district is not compared with a K-12 
district. The ratio of administrators to nonadministrators is reported by 
size of district. In all other variables (mean salaries, starting salaries, 
mean experience, percent of first year teachers, mean age and percent 
master's degree and above), comparisons can be made legitimately across all 
districts. With the exception of data on starting salaries, the data for 
each district may be found in Appendices C and D on pages 37 through 46. 

Several of these variables are interrelated. A district's salary 
schedule 1s based upon earned degree and experience. Thus, a district with 
more experienced staff with advanced degrees would be expected to have a 
higher average salary than one with an inexperienced staff with bachelor's 
degrees. Degree level and experience are related to each other and to age. 
A young teacher would be expected to have only a bachelor's degree and 
little experience, while an older teacher would be likely to have at least 
the 30 hours beyond the bachelor's degree required for standard 
certification. Care should be observed in making conclusions about any one 
variable without examining other variables to which it may be related. 

The three staffing ratios are based on counts of full-time equivalent 
teachers, support staff and administrators adjusted for secondary and 
tertiary assignments. Secondary and tertiary teaching assignments have been 
assumed to utilize 20 percent each. Calculation of the staffing ratios of 
teachers with administrative responsibilities was changed in 1985 to comply 
with teacher certification regulations. Teachers with administration duties 
requiring certification (21X-49X) have secondary administrative assignments 
and have been assumed to spend 40 percent of their time in administration. 
Teachers with administrative duties not requiring certification (anything 
20X or less) have tertiary administrative assignments and have been assumed 
to spend 20 percent of their time in administration. 

Prior to 1985, an person with two assignments was assumed to spend 75 
percent of the time on the first and 25 percent on the second. Tertiary 
administrative assignments were used to designate teachers with administra- 
tive duties, but no reduction in teaching load. These changes will reduce 
the comparability of the staffing ratios— especially the ratio of adminis- 
trators per 100 nonadministrators— between this and prior years. 

In small districts, special care has been taken to identify dual 
responsibilities that would differ from this pattern, such as a 50/50 split 
in responsibilities for a teacher-principal. In cases where the administra- 
tive ratio would have been distorted by a vacant (as of September 1), but 
now filled, administrative position, that position has been counted. Again 
caution should be observed in interpreting these administrative ratios 
because districts differ in their diligence in identifying staff with 
secondary administrative responsibilities and this ratio is especially 
sensitive to change in smail districts. 
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One other factor needs to be considered when interpreting these ratios. 
The majority of the staff members hired under the Teacher-Pupil Ratio Aid 
provision of the Education Enhancement Act are included here. The September 
1 staff count includes all but 28.4 of the 208.6 positions filled under 
enhancement. 

Table 4 presents the distribution of the number of teachers per thousand 
students for K-6, K-8, 7-12 and 9-12, and K-12 school districts. 



Table 4 

Teachers Per Thousand Students 



Teachers 




—District 


Grade Span— 






Per Thousand 






7-12, 






Students 


K-6 


K-8 


9-12 


K-12 


Total 


56.0 - 59.9 


1 


0 


0 


0 


1 


60.0 - 63.9 


0 


2 


0 


6 


8 


64.0 - 67.9 


3 


4 


0 


27 


34 


68.0 - 71 .9 


5 


6 


0 


25 


36 


72.0 - 75.9 


4 


4 


3 


28 


39 


76.0 - 79.9 


1 


5 


0 


14 


20 


80.0 - 83.9 


1 


3 


2 


6 


12 


84.0 - 87.9 


0 


2 


1 


4 


7 


88.0 - 91 .9 


0 


0 


0 


0 


0 


92.0 - 95.9 


0 


2 


1 


0 


3 


96.0 - 99.9 


1 


3 


0 


0 


4 


100.0 and above 


0 


1 


0 


0 


1 


Total 


16 


32 


7 


110 


165 



The statewide average of 71.4 is equivalent to 14.0 students per 
teacher. Last year there were 70.1 teachers per thousand students and five 
years ago there were 66.2. Statewide, this ratio ranged from a low of 58.9 
in Bethany to a high of 102.1 in Sharon; among K-12 districts it ranged from 
62.5 in Bridgeport and Derby to 87.9 in Waterford. Other high- and 
low-ranking districts in teacher per thousand students are presented in 
Table 6. Remember that a ratio of 60 per thousand is equivalent to 16.7 
students per teacher while one of 80 per thousand is equivalent to 12.5 
students per teacher. 

Table 5 presents the distribution of the number of support staff (people 
certified and assigned as reading consultants, guidance counselors, social 
workers, school psychologists and psychological examiners) per thousand 
students for K-6, K-8, 7-12 and 9-12, and K-12 districts. 
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The mean number of support staff per thousand students was 5.8. This 
level 1s 0.1 above last year, and 0.5 above the level of five years ago. 
This is equivalent to 172.1 pupils per support staff. Districts serving 
secondary school students have higher support staff ratios than the 
districts serving only elementary school pupils. Among k-12 districts, the 



Table 5 

Support Staff Per Thousand Students 



Support Staff District Grate Span 



Per Thousand 






M2, 






Students 


K-6 


K-8 


9-12 


K-12 


Total 


0.0 - 


0.9 


5 


11 


0 


0 


16 


1.0 - 


1.9 


1 


3 


0 


0 


4 


2.0 - 


2.9 


3 


5 


0 


1 


9 


3.0 - 


3.9 


1 


0 


0 


6 


7 


4.0 - 


4.9 


3 


4 


0 


24 


31 


5.0 - 


5.9 


1 


5 


0 


39 


45 


6.0 - 


6.9 


2 


2 


2 


19 


25 


7.0 - 


7.9 


0 


2 


4 


10 


16 


8.0 - 


8.9 


0 


0 


0 


8 


8 


9.0 - 


9.9 


0 


0 


0 


3 


3 


10.0 - 


10.9 


0 


0 


•>• 

i 


0 


1 


Total 




16 


32 


7 


no 


165 



ratios ranged from 10.0 per thousand in Bloomfield to 3.0 per thousand in 
Grlswold. As with the teaching ratios, other high- and low-ranking 
districts are presented in Table 6. There were 15 districts which reported 
no support staff (see Appendix B). They contract for these services as 
needed. 

Table 7 contains the distribution of the number of administrators per 
hundred nonadministrators for small- (under 1,000 students), medium- (1,000 
to 5,000 students) and large- (over 5,000 students) sized districts. 
Statewide there were 7.8 administrators per hundred nonadministrators in 
1986, exactly the same as in 1985, and 1.4 more than five years ago. 

Notice that the range of this statistic is wider for the smaller 
districts than the larger ones. In districts with fewer than one thousand 
students, the number of administrators per hundred nonadministrators varied 
from 3.2 to 14.6 while in districts with more than 5,000 students the 
number varied from 6.6 in Stamford to 9.3 in Groton. 
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Table 6 
Staffing Ratios: 
High- and Low-Ranking K-12 Districts 



Teachers Per Support Staff Per 

Rank Thousand Students Thousand Students 

1 Waterford (87.9) Bloomfield (10.0) 

2 Stamford (87.1) Greenwich (9 7) 

3 Bloomfield (86.7) Stamford (9.5) 

4 Westport (86.1) Waterford (8.5) 

5 East Granby (82.1) Westport (8.5) 



Plainfield (3.7) 

106 Stafford (63.4) Stonington (3.7) 

107 Seymour (63.2) Guilford (3.5) 

108 Ansonia (62.7) Derby (3.3) 

109 Bridgeport (62.5) East Granby (3.2) 

110 Derby (62.5) Griswold (3.0) 



Table 7 

Administrators Per Hundred 
Nonadmlnistrators 



Administrators 

Per Hundred Size of District 



>nadministrators 


Under 1000 


1000-5000 


Over 5000 


Total 


2.0 - 2.9 


1 


1 


0 


2 


3.0 - 3.9 


1 


0 


0 


1 


4.0 - 4.9 


6 


0 


0 


6 


5.0 - 5.9 


11 


4 


0 


15 


G.O - 6.9 


6 


21 


6 


33 


7.0 - 7.9 


7 


17 


11 


35 


8.0 - 8.9 


5 


20 


4 


29 


9.0 - 9.9 


4 


15 


2 


21 


10.0 - 10.9 


2 


6 


0 


8 


11.0 - 11.9 


3 


4 


0 


7 


12.0 - 12.9 


5 


1 


0 


6 


13.0 - 13.9 


1 


0 


0 


1 


14.0 - 14.9 


1 


0 


0 


1 


Total 


53 


89 


23 


165 
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Figures 11 through 16 show graphically for the 165 local public school 
districts the distributions of the mean and starting salaries, the mean ex- 
perience and percentage with less than one year of experience, the mean age, 
and * h e percentage with at least a master's degree for full-time teachers and 
othe nonadm1n1strat1ve staff Including guidance counselors, social workers, 
school psychologists and reading consultants. The text next to each graph 
presents the average for this and the prior year and an indication of the 
disparity among the districts. The measure of central tendency used is the 
median, the value of the variable for the district in the center of the 
distribution— 1n this case halfway between the 82nd and 83rd ranked district. 
Disparity 1s indicated by citing the high and low values. 
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The median of the districts 1 1986 
average salary for full-time 
nonadmlnlstrators was $27,550. 
This is 9.9 percent above the 
previous year's median of $25,062 
and 54.8 percent above the 1981 
med i an of $17, 802 . The mean 
salaries ranged from a low of 
$19,474 1n Hartland (which has the 
least experienced staff) to $39,981 
1n New Canaan. Thirty-seven 
districts, compared to eleven last 
year, had mean salaries in excess 
of $30,000. 
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Mean Salary of 

Teachers and Support Staff 
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YEARS OF EXPERIENCE 

Figure 12 

Mean Experience of 
Teachers and Support Staff 



The median of the districts 1 
average years of teaching 
experience was 13.1 years. This 
compares to 13.1 years last year 
and 11.1 years five years ago. 
Th 1 s ranged from 3 . 3 years i n 
Canaan, where four of five 
full-time teachers had three or 
fewer years of experience, to 20.4 
years in Norfolk where six of seven 
full-time teachers had 1 5 or more 
years of experience. 
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The median age of the districts 1 
nonadmini strati ve staff was 41.9 
years, compared to 41.5 last year, 
and 39.4 five years ago. The 
districts 1 mean age ranged from a 
low of 28.8 years in Canaan to 51.3 
years in Norfolk. 



£ 
S 

LL 

o 

ui 
Z 




J* & A & K 

y A, y <p <p p y 

9> ©' JV * Jo o' <V' 

<v <*> ^> V V 



? # £ # * 



** v* * «? 



MEAN AGE 



Figure 13 

Mean Age of Teachers and Support Staff 



The average starting salary of 
teachers and support staff with a 
bachelor's degree and no prior 
teaching experience was $17,096 
(from the Connnecticut Education 
Associations Teachers' Salary 
Schedules 19H6-87). This was 10.7 
percent above the 1985 level and 
56.7 percent above 1981. Salaries 
ranged from $13,679 in Wolcott to 
$21,658 in Farmington. One hundred 
fifty-two districts had starting 
salaries above $16,000 compared to 
fifty-five a year ago. Several 
districts in the past five years 
have increased starting salaries by 
eliminating one to five lower steps 
in their salary schedules. 
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Figure 14 

Starting Salaries of Teachers: 
Bachelor's Degree and No Experience 
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The median district had 2,6 percent 
of its nonadministrative staff with 
less than one year of prior 
Connecticut experience. The prior 
year's median was 2,9 percent. 
Twenty-three districts reported 
hiring no inexperienced staff 
compared to 24 last year and 34 
districts five years ago. Eight 
districts (headed by Canaan's 
33, 3%) reported ten percent or more 
of new nonadministrative staff. 
Only one of these, Plainfield, is a 
K-12 district. 
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PERCENT NEW TEACHERS 



Figure 15 

Percent of Teachers and Support 
Staff With Less Than One Year of 
Connecticut Teaching Experience 




PERCENT ADVANCED DEGREES 



In the median district, 72,9 
percent of the nonadministrative 
staff held an advanced degree. 
This compared to 72.7 percent last 
year and 68,7 percent five years 
ago. The percentage ranged from a 
low of zero percent in Scotland to 
92.7 percent in Weston, At least 
90 percent of the staff in eight 
other districts (North Haven, 
Pla1nv1lle, Simsbury, Trumbull , 
Watertown, Weston, Westport and 
Region 9) have earned an advanced 
degree. 



Figure 16 

Percent of Teachers and Support 
Staff with Advanced Degrees 
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EOUCATION ENHANCEMENT ACT IMPACT 



The 1986-87 school year was the first year of implementation for Connecti- 
cut^ Education Enhancement Act. Three sections of the act—minimum salary 
aid, salary aid, and teacher-pupil ratio aid— are of interest since they are 
directly related to information presented elsewhere in this report. The 
minimum salary aid and salary aid sections of the act have affected teacher 
salaries if. almost every public school district in the state. Teacher-pupil 
ratio aid was made available to 34 eligible districts. 

The remainder of this segment presents the statewide impact of the 
Education Enhancement Act on teachers' salaries. The initial impact of each 
section of interest is then presented. District-by-district comparisons for 
each section appear in Appendices E f F and G, respectively. 



Statewide average teacher's salary 

Two provisions of the Education Enhancement Act were designed to increase 
the salaries of teachers. Minimum salaries and salaries above the minimum 
were to be renegotiated in accordance with state designated minimums. 
Collectively, these two provisions have had a noticeable effect on the 
average teacher's salary. 

The statewide average enhanced teacher salary for 1986-87 was $30,410. 
This represents an increase of $973 (3.3%) over the average 1986-87 original 
salary of $29,437. Compared to the 1985-86 average teacher salary, the 
enhanced salary represents an increase of $3,375 (12.5%). 

The average enhanced salary is based on the salaries of 34,621 full-time 
nonadministrative staff members employed in public school districts as of 
the date of submission of the renegotiated salary data to the state. In the 
districts which did not reopen their teacher contracts, the original salary 
of those employed as of September 1, 1986, was entered into the 
calculation. Teachers hired under enhancement were also included. 
Inclusion of the latter two groups produced an average salary which reflects 
the overall teacher salary in Connecticut after enhancement. 

It should be recognized that teachers with enhanced salaries differ from 
the teachers in the original data set. Between the report of enhancement 
and the start of the 1986-87 school year, a number of factors could have 
affected a teacher's salary. Some teachers have left while others were 
hired. Others have earned degrees. Some other teachers may have added or 
dropped additional teaching or administrative responsibilities. 
Consequently, comparisons should be interpreted with caution. 



Minimum salary aid 

Minimum salary aid Is a three-year program designed to provide aid to public 
school districts which voluntarily raise their teachers 1 minimum salary to 
$20,000 within three years. The minimum salary for towns in which the 
average household income is 75 percent more than the statewide average, or 
towns which border on two such towns, is $21,500. These towns include 
Darien, Easton, Fairfield, Greenwich, New Canaan, Norwalk, Redding, 
Stamford, Weston, West port and Wilton. 

Under the minimum salary aid provision, approximately $14 million is 
available annually to districts which agree to meet the state designated 
target salary. School districts receive 100 percent reimbursement in each 
year that they move toward the target salary. Participating towns with 
1986-87 teacher salaries less than or equal to $16,000 receive 200 percent 
of their minimum salary grant if they agree to meet the target salary in two 
years. Similarly, participating towns with original 1986-87 salaries 
greater than $16,000 but less than or equal to $18,000 receive 150 percent 
of their minimum salary grant. 

Of the 165 public school districts in Connecticut, all but eight 
voluntarily renegotiated the minimum salary on their schedule to meet the 
established minimum. Two districts, New Canaan and Norfolk, did not apply 
to participate 1n enhancement. Five other districts did not have to 
renegotiate since they already met the designated minimums for their 
districts. The eighth, Hartland, had a contract under litigation and 
therefore was precluded from reopening their teachers 1 contract. The 
following information reported here is based on the minimum salary of each 
districts 1 teacher salary schedule. 

The median enhanced minimum of the teachers 1 salary schedules was 
$20,000. Since most districts raised their minimum to $20,000, this figure 
is a more valid indicator of the impact of enhancement than the average. 
After the first year of enhancement, 93 districts had a teacher minimum 
salary at or above $20,000. Low minimum salaries after enhancement were 
$14,000 in Hartland and $14,369 in Colebrook. None of the remaining 
districts was below $16,800. The highest minimum on a teachers 1 salary 
schedule was $21 ,658 in Farmington. Minimum salary aid affected 1,496 
teachers, not all of whom were beginning teachers. Some experienced 
teachers who were earning less than the designated minimum had their 
salaries raised to the new minimum level. (See Appendix E.) 

A second indicator of the impact of the Education Enhancement Act is the 
growth from the original 1986-87 salary level to the enhanced 1986-87 salary 
level. The median growth of the minimum of teachers' salary schedules was 
$1,992. Nine districts experienced no salary growth. Eight of these were 
districts which did not renegotiate and the other, Derby, met their minimum 
established salary level (see Figure 17). By contrast, Wolcott experienced 
the greatest salary growth. The minimum on the teachers 1 salary schedule 
was increased by $6,321 or 46.2 percent. Prior to enhancement, Wolcott had 
the lowest minimum salary, $13,679. 
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Figure 17 

Median Growth of Teachers 1 Salary Schedules Minimum, 
1986-87 Original to Enhanced 



Another indicator of the impact of Education Enhancement on minimum 
salaries is the rate of salary growth from 1985-86 salary schedules to 
1986-87 original and 1986-87 enhanced salary schedules. To obtain this 
comparison, the 1985-86 minimum on the salary schedule for each district was 
compared to both the original 1986-87 and enhanced 1986-87 salary schedule 
mini mums. 

The median percentage increase for all districts was 9.9 percent from 
1985-86 to the original 1986-87 minimum salary and 25.8 percent from 1985-86 
to the enhanced 1986-87 level. Prior to enhancement, over two-thirds of the 
district minimum salary increases were under 12 percent. The only increase 
above 32 percent was in Windsor Locks (32.5%). After enhancement, only 14 
districts had minimum salary schedule increases below 12 percent, while 49 
districts were at or above 32 percent (see Figure 18) . Moreover, the 
districts with increases of over 44 percent all had minimum salaries below 
$14,000 in 1985-86 and at or above $20,000 after enhancement. 
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Figure 18 

Median Percent of Change from 1985-86 
to 1986-87 Original and Enhanced 
Teachers' Salary Schedules Minimum 



Salary aid 

The salary aid provision of the Education Enhancement Act provides aid to 
school districts to increase the salary level of experienced teachers. For 
the 1986-87 school year more than $31 million was available to upgrade the 
pay levels of experienced teachers. A total of more than $188 million is 
available for the three years covered by the legislation. To be eligible 
for aid a district must participate in the minimum salary aid program and 
renegotiate salary increases above the originally established 1986-87 
level. The district's grant reflects the amount of the increase resulting 
from renegotiating teachers 1 salaries, not to exceed the amount specified in 
the legislation. 

Experienced teachers are defined here as nonadministrative staff members 
whose renegotiated salary exceeds the enhanced minimum salary of their 
district. Experienced teachers whose enhanced salsry equals the minimum are 
not included in this group. The median enhanced salary of experienced 
teachers is $32,073. This figure is based on 32,465 continuing teachers and 
support staff. During the time between collection of the 1986-87 original 
data and the 1986-87 enhanced data, some teachers were hired and others left 
their positions. Therefore, these individuals were not included when the two 
data sets were merged by social security number to create the continuing 
teacher file. 
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/•s mentioned previously, the time between the reporting of the enhanced 
and original data has allowed other factors besides enhancement to influence 
some individual enhanced salaries. To present a reliable indicator of 
salary growth, the median was selected as the most appropriate statistic. 
The rationale for this choice is illustrated by considering Newington, where 
all teachers were given an across-the-board increase of $239. The mean 
salary growth for Newington was $262 but the median was $239. The median 
represents the typical amount of salary growth. 

Similar to minimum salary schedules, district salary growth provides an 
indicator of the impact of education enhancement on experienced teachers 1 
salaries. Median salary growth is the median of individual growth for the 
experienced teachers in the district. This differs from growth calculated 
as the difference between the median district original and enhanced 
salaries. The two are the same for districts which renegotiated an 
across-the-board dollar or percentage increase. 

The riiedian district salary growth was $891. At the low end of salary 
growth, 22 districts did not experience salary increases (see Figure 19). 
Three districts did not participate in the minimum salary aid and were not 
eligible for salary aid. Five other districts were not required to raise 
minimum or experienced teacher salaries . Therefore, there was no salary 
growth. Fourteen districts raised their minimum salary but did not reopen 
teacher contracts to negotiate increased salaries for teachers above the 
minimum. These districts were still entitled to receive their salary aid if 
one of two conditions were met. First, aid was available if the district 
eligibility factor ("trigger") was equal to or greater than 100. Second, a 
district could receive the aid if the grant amount listed in the bill was 
less than 0.3% of a school district's 1986-87 salaries. Either of these 
conditions could account for a lack of salary growth from original to 
enhanced salaries (Appendix F). 

At the upper end of the salary growth, eleven districts had median 
salary increases greater than $3,000 and three of these exceeded $3,690 (see 
Figure 19). The greatest median salary growth for experienced teachers was 
$4,365 in Chaplin, where the median 1986-87 salary for experienced teachers 
was $19,250 before and $25,050 after enhancement. Note that salary growth 
is not equal to the difference between original and enhanced median 
salaries. This occurs since increases were not uniform for all teachers in 
the district. 

The rate of change in salary from 1985-86 to the original 1986-87 and 
enhanced 1986-87 levels is another indicator of the impact of enhancement. 
Change in district salary levels is based on full-time experienced teachers 
who were not on paid leave either year. From 1985-86 to the original 
1986-87 salary levels, the district median rate of change was 9.9 percent. 
Almost every public school district was at or below 10 percent. No increase 
equaled or exceeded 19 percent. From 1985-86 to enhanced 1986-87 salary 
levels, the district median rate of change was 14.1 percent. The majority of 
the districts had increases above 13 percent and 33 districts had increases 
equal to or greater than 19 percent (see Figure 20). 





Figure 19 

Median Salary Growth, 
Experienced Full-time Teachers, 
1986-87 Original to Enhanced Salaries 
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Figure 20 

Median Percent of Change from 1985-86 

to 1986-87 Original and Enhanced Salaries, 

Experienced Full-time Teachers 
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Staff-pupil ratio aid 



The third area of the Education Enhancement Act relevant to this report is 
teacher-pupil ratio aid, referred to here as staff-pupil ratio aid. The 
Education Enhancement Act provided approximately $6 million of aid to 
one-fourth of the school districts to hire more teachers, support staff 
and/or administrators below the level of superintendent for the 1986-87 
school year. The state paid eligible school districts $25,000 for each such 
individual hired up to the maximum number established by the law. A school 
district's eligibility was based on its existing staff per need pupil 
ratio. The number of need pupils in a district is the average daily 
membership (ADM) weighted by mastery test scores. 

For the 1986-87 school year, 34 districts were identified as being 
eligible to receive aid to hire more staff members and thereby improve their 
staff-pupil ratio. Sixteen districts received aid to hire one new staff 
member, four districts were eligible for two new staff positions, five could 
hire three, and four could hire four new staff members. The remaining 
districts were eligible to hire greater numbers of staff members. Killingly 
received aid to hire six new staff members under the provisions of the 
Education Enhancement Act. Waterbury could hire 18 new staff members, 
Hartford was eligible for 40, and New Haven was eligible to hire 44 new 
staff members. The greatest number of eligible positions was 77 in 
Bridgeport (see Appendix G). 

The number of eligible positions and the number of additional staff 
actually hired was the same in 26 of the 34 districts. The remaining 
districts filled an average of 66.3 percent of the number of eligible 
positions. Two districts reported a reduction in staff. As a result, 210.3 
of 240.0 positions made available under the Education Enhancement Act were 
filled. 

Comparing the staff-pupil ratios of the eligible districts before and 
after enhancement to those of the state provides an indication of the effect 
of enhancement. For this report, the staff per pupil ratio is defined as 
the number of certified nonadministrative and administrative staff per 1,000 
pupils. While this deviates slightly from the definition of staff in the 
Education Enhancement Act, it is consistent with the current procedures used 
elsewhere in this report. The use of all staff, as opposed to all staff 
below the level of superintendent, tends to slightly increase the ratio 
reported here. No adjustments were made for needy pupils. 

Hiring new staff members increased the overall staff-pupil ratio of the 
eligible districts. There were 77.8 staff members per pupil in 1986-87 
compared to 75.2 in 1985-86. The percentage increase was 3.7 percent. 
During the same period, the statewide staff-pupil ratio increased from 82.2 
to 83.5, an increase of 1.6 percent. The improved ratio of eligible 
districts increased at a rate which was more than twice the statewide rate. 
At the district level, the staff-pupil ratio of seven districts exceeded 
that of the state. However, five of those exceeded the state average before 
enhancement (see Appendix G). 
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The teacher-pupil ratio aid section of the Education Enhancement Act was 
designed to help all the eligible districts improve their staff-pupil 
ratio. As previously noted, enhancement did improve the overall ratio for 
the participating districts but not all districts experienced a positive 
change in their staffing ratio. One possible explanation is that enrollment 
increased in some districts to the extent that the new positions created by 
enhancement were insufficient to offset the enrollment changes. 

The statewide change in enrollment from 1985-86 to 1986-87 was -0.4 
percent. Of the districts receiving aid to improve their staff-pupil ratio, 
11 had enrollment changes less than or equal to that of the state average. 
The same 11 districts also increased their ratios. Districts with 
enrollment changes of 5 percent or more experienced different changes in 
their staff-pupil ratios. Four of the eight districts in this group had 
increasing ratios and four had decreasing ratios. Hence, it is possible 
that enrollment changes had some effect but the exact extent cannot be 
determined (see Table 8). 



Table 8 

Enrollment Changes for Districts 
Receiving Staff-Pupil Ratio Aid 



I nc rea s i ng Dec r eas i ng 

Enrollment Changes Staff-Pupil Staff-Pupil 

1985-86 to 1986-87 Ratios Ratios 

less or = -0.4%* 11 0 

-0.39% - -0.01% 1 1 

0.00% - 0.99% 6 1 

1.00% - 1.99% 2 0 

2.00% - 2.99% 3 1 

3.00% - 3.99% 0 0 

4.00% - 4.99% 0 0 

5.00% or more 4 4 

Total 27 7 



* State enrollment change 



The changes reported here should be interpreted with caution. As 
previously mentioned, eligibility for aid to improve staff-pupil ratio is 
based on the existing ratio and demonstrated student need. Student need is 
not calculated into the above ratios. Another factor to consider is the 
possible effect enrollment projections could have had in determining 
eligibility for aid. 
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Assignment of Certified Personal 
By Sex, Race and School Level 
September 1986 

MINOR 
ASSIGNMENT 

PCT PCT FULL-TIMt — PART-TIME (FT+PT) 

ASSIGNMENT FEMALE MINORITY ELEM SEC TOTAL ELEM SEC TOTAL TOTAL 
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o 
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c 
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03 
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DO 
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A 

U 
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c 
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A 

U 
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U 
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Spanish 


O O ft 
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HO 
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ft 
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1 


l 
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c 
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H 


A 
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c / . o 
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U 
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U 


A 

u 


p 
0 
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U. U 


A 

U 


1 1 


1 1 
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U 


A 
U 


i 


1Q 
OO 


Geography 


O O /I 
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1 .0 


OA 
6V 


4 1 


b 1 


A 
U 


1 


I 


CO 

b9 


Government-Law 


19.2 


11.5 


0 


b 1 
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52 


0 


A 


0 
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93 


Social Studies 


32.7 


4.3 


337 


677 


1036 


3 


O O 

22 


25 


1 o c 

1 76 


World History 


31 .8 


ft o 

2.8 


1 5 


t on 
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O AC 

^Ub 


A 


b 


b 


1 o o 
1 00 


Hathmatics 


47.1 


3.1 


459 
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1987 


T ft 

1 3 


44 


58 


ft ft 

88 


Computer Education 


49.5 


1 .1 


A A 

40 


A C 

45 


ft ft 

87 


3 


1 


4 


31 5 


Biology 


37.5 


4.4 


38 


493 


534 


1 


6 


7 


C ft 

62 
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£0.0 


0 1 

i . \ 


1 
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0 0 0 
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A 

u 


i 


I 


/i p 

HO 


Physics 


11.5 
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0 
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0 


2 


2 


47 


Earth Science 


19.4 


0.0 


10 


109 
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0 


2 


2 


28 


General Science 


34.0 


4.8 


382 


480 


874 


4 


8 


13 


158 


Driver Education 


0.0 


0.0 


0 


9 


9 


0 


0 


0 


30 


Psychology 


30.8 


7.7 


0 


11 


11 


2 


0 


2 


15 


Sociology 


25.0 


0.0 


0 


8 


8 


0 


0 


0 


28 


Other Secondary 


25.0 


12.5 


1 


7 


8 


0 


0 


0 


0 


Art 


71.2 


3.2 


510 


34* 


881 


89 


33 


123 


13 


Health 


64.9 


5.3 


28 


51 


86 


3 


5 


8 


51 


Physical Education 


43.4 


5.9 


708 


680 


1444 


58 


15 


78 


26 


Library/Media 


82.6 


3.7 


337 


234 


595 


15 


3 


19 


11 


Music 


54.1 


6.6 


703 


297 


1090 


112 


12 


130 


14 


Other Spec Subj 


50.0 


10.0 


4 


3 


7 


1 


1 


3 


2 


Nurse-Teacher 


100.0 


0.0 


23 


23 


51 


0 


3 


3 


2 


Dental Hyg-Tchr 


66.7 


0.0 


2 


1 


3 


0 


0 


0 


0 



Notes: 1. Minor assignment includes second and third assignments. 

2. Percent Female and Percent Minority based on full-time staff only. 

3. ELEM = Elementary and Middle Schools; SEC = Junior and Senior High; 
TOTAL includes combined elementary and secondary, paid leave, adult 
education and staff serving nonpublic students under CGS 10-21 7a • 
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PCT 



PCT 



— FULL-TIME — 



-PART-TIME- 



MINOR 
ASSIGNMENT 
(FT+PT) 



ASSIGNMENT 


FEMALE 


MINORITY 


ELEM 


SEC 


TOTAL 


ELEM 
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TOTAL 


TOTi 
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0 


.0 


3 


0 


10 


0 


0 


0 


1 
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.0 


17 


11 


35 


4 


3 


12 


1 
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0 


.0 


1 


1 


7 


0 


0 


0 


1 


Speech and Hearing 


92.3 


4 


.6 
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23 


504 


83 


11 


122 


5 


Learning Disabled 
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5 


.1 
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63 


19 


88 


31 
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78.5 


8 


.4 
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2 


5 
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4 


.7 


454 


212 
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10 


1 


13 


38 
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2 
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57 
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11 
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1 


55 


58 


0 


1 


1 
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0 


0 


o 


o 


o 


0 
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10 


6 


1 


31 
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3 


281 
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0 


0 
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o 


o 


o 


14 
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22.5 
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4 
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1 


1 


2 


8 
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1 


16 


13 


73 


0 


0 


0 


8 


Subject Supv 


41.1 
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1 


49 
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1 


2 


6 
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2 


3 


5 


85 


0 


1 


1 


6 


Asst Superintendent 


15.7 


6. 


0 


3 


3 


83 


0 


0 


0 


4 


Admin Asst 


28.1 


6. 


3 


6 


13 


31 


1 


0 


1 


3 
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9. 


7 


17 


34 
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0 


0 


1 


7 


Sch 8us. Official 
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0. 
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3 


1 


75 
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4 


4 
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4 


17 


3 
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3 


0 


3 
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TOTAL 
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Appendix B 

Number of Teachers and Support Staff 
By School District 
September 1988 

TEACHERS SUPPORT 

CONTENT SPECIAL VOCATIONAL STAFF 
ELEMENTARY SPECIALIST EDUCATION EDUCATION TOTAL 



DISTRICT 


FT 


FTE 


FT 


FTE 


FT 


FTE 


FT 


FTE 


FT 


FTE 


FT 


FTE 


ANDOVER 


12 


13. 


5 


1 


2 


6 A 


1 


1 


.0 


0 


0 
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1 A 

14 


17 
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1 


1 


.5 


ANSONIA 


63 
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3 


43 
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0 


18 


18 


.0 


8 


8 


0 
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.3 


1 2 


12 


.0 
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20 


20. 


5 


7 


8. 


2 


3 


3 


.6 


0 


0 


0 


30 


32 


.3 


1 


1 


.0 


AVON 


50 


50. 


5 


85 


88. 


5 


10 


10 


.5 


7 


7 


0 
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.5 


12 


12 


.5 


BARKHAMSTED 


14 


14. 


3* 


1 


3. 


9* 


0 


2 


.1* 


0 


0 


0 


15 


20 


.3* 


1 


1 
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BERLIN 


63 
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0 


68 


69. 


8 


14 


14 


.0 


16 


16 


5 
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164 


.3 


10 


11 


.1 


BETHANY 


20 


20. 


5 


3 


3. 


0 


2 


2 


.4 


0 


0 


0 


25 


25 


.9 


2 


2 


.0 


BETHEL 


77 


77. 


8 


94 


97. 


4 


22 


22 


.0 


15 


15 


0 


208 


212 


.2 


21 


21 


.5 


BLOOHFIELD 


82 


83. 


o 


95 


98. 


5 


29 


30 


.1 


14 


15. 


8 


220 


227 


.4 


23 


25 


.8 


BOLTON 


18 


18. 


4 


28 


30. 


7 


3 


3 


.4 


5 


5 


0 


54 


57 


.5 


4 


4 


.8 


BOZRAH 


13 


14- 


o 


2 


3. 


2 


1 


1 


.0 


0 


0 


0 


16 


18 


.2 


0 




.6 


BRANFORD 


53 


56. 


0 


112 


113. 


1 


21 


22 


.1 


18 


18 


0 


204 


209 


.2 


20 


21 


.0 


BRIDGEP0R1 


593 


593. 


0 


432 


432. 


0 


133 


134 


.1 


87 


87 


0 


1245 


1246 


.1 


80 


80 


.6 


BRISTOL 


189 


199. 


5 


249 


252 


3 


82 


82 


.0 


50 


51 


6 


570 


585 


.4 


41 


41 


.0 


BROOKFIELD 


72 


72. 


5 


69 


72. 


3 


16 


16 


.0 


8 


8 


2 


165 


169 


.0 


14 


14 


.5 


BROOKLYN 


34 


34 


g 


17 


18 


o 


4 


4 


.0 


3 


3 


o 


58 


59 


.9 


1 


1 


.4 


CANAAN 


4 


4 


8* 


2 


3 


2 


0 


1 


.4* 


0 


0 


.0 


6 


9 


.4 A 


0 


0 


.0 


CANTERBURY 


20 


20. 


0 


14 


14 


.0 


4 


4 


.0 


1 


1 


.0 


39 


39 


.0 


3 


3 


.0 


CANTON 


31 

sj i 


31 


•J 


44 


46 


1 

1 


8 


10 


n 


7 


7 


o 


90 


94 


6 


9 


g 


.0 


CHAPLIN 


12 


1 2 


A 
► *t 


0 


I 
1 


4 


1 


1 
1 


o 


0 


o 


.0 


13 


14 


Q 
o 


0 


0 


.0 


CHESHIRE 


112 


113 




131 


132 


7 


32 


32 




21 


21 


.0 


296 


C j j 


Q 
• O 


22 


22 


.5 


CHESTER 


13 


1 3 


c 


1 


2 


» o 


0 


2 


• o 


0 


n 


n 

> U 


14 


1Q 


1 A 


0 


n 

U 




CLINTON 


55 


55 


.5 


81 


82 


.7 


24 


25 


.5 


16 


16 


.8 


176 


180 


.5 


13 


13 


.0 


COLCHESTER 


43 


43 


.5 


40 


42 


.5 


11 


12 


.1 


11 


11 


.0 


105 


109 


.1 


7 


7 


.0 


C0LEBRO0K 


5 


6 


.8 A 


0 




.2 


1 


1 


.6* 


0 


0 


.0 


6 


8 


.6 A 


0 


0 


.0 


COLUMBIA 


25 


25 


.5 


7 


7 


.7 


4 


4 


.0 


0 




.3 


36 


37 


.5 


2 


2 


.7 


CORNWALL 


7 


8 


.0* 


0 


1 


.2 


0 


1 


.2* 


0 


0 


.0 


7 


10 


.4 A 


0 


0 


.0 


COVENTRY 


46 


47 


.0 


42 


42 


.5 


14 


17 


.1 


8 


8 


.0 


110 


114 


.6 


11 


11 


.6 


CROMWELL 


30 


30 


.5 


47 


50 


.8 


17 


17 


.5 


10 


10 


.0 


104 


108 


.8 


9 


9 


.0 


DANBURY 


207 


210 


.1 


244 


249 


.1 


82 


85 


.0 


33 


33 


.0 


566 


577 


.2 


58 


58 


.5 


DARIEN 


75 


75 


.5 


119 


128 


.7 


21 


23 


.5 


11 


12 


.3 


226 


240 


.0 


16 


16 


.0 


DEEP RIVER 


".8 


18 


.5 


1 


2 


.8 A 


0 


4 


.4 A 


0 


0 


.0 


19 


25 


.7 A 


0 


0 


.5 A 


DERBY 


40 


41 


.0 


27 


27 


.0 


10 


10 


.0 


11 


11 


.0 


88 


89 


.0 


5 


5 


.0 


EASTFORD 


9 


9 


.0 


0 


1 


.4 


1 


1 


.0 


0 


0 


.0 


10 


11 


.4 


0 


0 


.0 


EAST GRANBY 


16 


16 


.5 


26 


28 


.8 


5 


5 


.4 


4 


4 


.0 


51 


54 


.7 


1 


2 


.1 



A Includes staff allocated from Committee for Shared Services (Region 7), 
Supervisory Combination District (Region 4), or Region 1. 
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J 9 



CONTENT 
ELEMENTARY SPECIALIST 
DISTRICT FT FTE FT FTE 



EAST HADDAM 


28 


28 


.0 


28 


29 


.3 


EAST HAMPTON 


42 


45 


.8 


44 


46 


.4 


EAST HARTFORD 


176 


179 


.6 


169 


173 


.7 


EAST HAVEN 


59 


59 

J J 


o 


113 


113 


.0 


r AST LYME 


52 


52 


.4 


104 


113 


.4 


EASTON 


21 


21 


.0 


24 


25 


.0 


EAST WINDSOR 


27 


?7 


.5 


35 


35 


.5 


ELLINGTON 


47 


47 


.5 


62 


63 


.6 


ENFIELD 


1 52 

1 J C 


1 54 

1 J "T 


5 

• j 


202 

cue 


203 


» 1 


ESSEX 


21 

C 1 


21 

C 1 


5 

• J 


2 

c 


3 


9' 
• j 


FAIRFIELD 

1 HUM A L. L, U 


146 


1 54 

1 J^T 


1 

* 1 


207 

cur 


233 

c OO 


A 
» t 


FARMINGTON 


60 


62 


.0 


87 


91 


.8 


FRANKLIN 


8 


9 


.0 


4 


4 


.5 


Gl ASTONRilRY 

UUnJ 1 UIIDUn 1 


R9 

O j 




n 


1 51 
i j i 


1 5Q 


ft 
O 


GRANfiY 




j u 


• o 


53 


5ft 

JO 


ft 

o 


GREENWICH 


160 


161 


7 


?7Q 

c f 7 


2Q4 




GRISWOLO 


38 


38 


.7 


42 


42 


0 


GROTON 


194 


195 


.5 


188 


192, 


0 


GUII FORD 


O U 


O O 


5 


l ?3 

1 c O 


1 3? 

1 Oc 


1 

1 


HAMRFN 


1 4? 


1 44 
i ■ft 


1 
« 1 


1 ftQ 


1 Q4 


7 


HAMPTON 


Q 
o 


Q 


1 


n 

u 




A 


HARTFORD 


5ft3 


574 


ft 


7ftft 


775 


•3 
O 


HARTLAND 


10 


n 


.3* 


0 


i. 


4 


HE8R0N 


35 


36 


.5* 


4 


6. 


6 


KENT 


16 


17 


.0* 


a 


4. 


9 


KILLINGLY 


65 


65 


.0 


91 


91. 


0 


LE8AN0N 


27 


27 


.5 


39 


40. 


2 


LEDYARD 


75 


75 


.0 


97 


97. 


0 


LIS80N 


21 


21 


.5 


7 


7. 


0 


LITCHFIELD 


32 


33 


.1 


42 


44. 


0 


MADISON 


68 


68 


.5 


100 


102. 


9 


MANCHESTER 


158 


165 


0 


205 


211. 


3 


MANSFIELD 


35 


35 


5 


35 


37. 


4 


MARL80R0UGH 


29 


31 


6* 


5 


5. 


3 


MERIDEN 


196 


196 


6 


207 


208. 


8 



0 
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TEACHERS SUPPORT 

SPECIAL VOCATIONAL STAFF 
EDUCATION EDUCATION TOTAL 



FT 


FTE 


FT 


FTE 


FT 


FTE 


FT 


FTE 


10 


10.0 


6 


6.0 


72 


73 3 

1 O * O 


4 


4.5 


15 


15.5 


8 


8.0 


109 

1 U J 


115 7 

1 1 J • 1 


q 

J 


11 .0 


60 


61 .0 


42 


43.6 


447 


457 Q 


42 


44. 7 


22 


22.0 


20 


2o!o 


214 


214.0 


17 


17.8 


20 


20.5 


12 


15.1 


188 


201.4 


17 


17.0 


5 


5.0 


1 


1 0 


51 

J 1 


52 0 

jc * vj 


4 


4 0 


1 1 


1 1 .0 


10 


1 1 6 


83 

VJO 


ft5 ft 


ft 


8 5 

U.J 


18 


18 0 


1 2 

1 c 


12 0 

1 C * \J 


1 3Q 


141 1 


14 


15 0 


55 


55.0 


47 


47.0 


456 


459-6 


53 


53.0 


0 


4.3* 


0 


0.0 


23 


29 . 7* 


1 


1.3 


71 


81 .3 


31 


33 5 

J J a J 


455 


50? Q 


43 


47 4 


16 


17 3 

1 1 m O 


14 


14 ft 
1 t • o 


177 


1 ft5 7 


1 3 

1 o 


14 ft 
1 t * o 


2 


2 0 

C * V 


o 


0 0 


1 4 


15 5 


] 


1 4 


35 


38.7 


15 


18.0 


290 


309.5 


26 


27.2 


13 


14.4 


11 


11.6 


113 


119.1 


8 


8.7 


66 


70 2 

t \J • C 


24 

C *T 


?4 ft 
tt « o 


5?Q 

J C Z7 


550 Q 

JJU • 7 


fiO 




14 


14 6 


10 


10 0 

1 Ui u 


1 04 


105 ^ 

1 U J • 0 


A 
*t 


4 ft 
t • o 


3Q 

J J 


40 3 


27 

c r 


27 0 

c / * U 




454 ft 


?4 

C *T 


?4 5 

C *T ♦ J 


17 


18.0 


15 


15.7 


241 


254.3 


13 


13.0 


45 


45.5 


24 


26.4 


400 


410.7 


38 


38.0 


1 


1 0 


0 


0 0 


Q 


10 5 


o 


0 0 


313 


31Q Q 


10ft 


111 Q 


175? 

1 / Jc 


1 7ftl 7 
1 / O 1 • / 


fcl 


1 A5 Q 
1 OJ • 7 


1 


2 5* 

C.J 


o 


0 0 


1 1 


1 5 ?'A 
1 J . c 


0 


0 AA' 


7 


7.0 


o 


0.0 


46 


50 1* 


4 


4 4 


0 


2.3* 


0 


o!o 


20 


24.2* 


0 


0.0 


22 


22.0 


22 


22.0 


200 


200.0 


14 


14.0 


8 


8.0 


10 


10.6 


84 


86.3 


5 


5.4 


18 


19.7 


20 


20.0 


210 


211 .7 


19 


19.5 


5 


5.0 


0 


0.0 


33 


33.5 


1 


2.0 


10 


10.6 


6 


8.2 


90 


95.9 


7 


7.5 


22 


22.0 


13 


13.0 


203 


206.4 


14 


15.1 


56 


59.9 


45 


45.8 


464 


482.0 


42 


45.2 


8 


9.4 


2 


2.0 


80 


84.3 


5 


5.0 


3 


4.2 


0 


0.0 


37 


41 .1* 


0 


1.2 


62 


62.0 


47 


47.0 


512 


514.4 


41 


41.8 
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Appendix B 



Number of Teachers and Support Staff 
By School District 
September 1986 









CONTENT 


TEACHERS 
SPECIAL 


VOCATIONAL 






SUPPORT 
STAFF 




ELEMENTARY 


SPECIALIST 


EDUCATION 


EDUCATION 


TOTAL 






DISTRICT 


FT 


FTE 


FT 


FTE 


FT 


FTE 


FT 


FTE 


FT 


FTE 


FT 


FTE 


HIDDLETOWN 


i n 
1 o / 


1 QQ 7 


in 
1 1 1 


i T? n 


40 

t U 


41 1 


29 


29 0 


317 


322 8 


21 


21 .0 


MILFORD 


1 QQ 


1 QQ £ 


i an 


i qi n 

1 3 1 »U 


*tj 


t J » V 


3? 


32 5 


45ft 


458 0 


33 


33*6 


HONROE 


HQ 
00 


ha n 

OH ♦ U 


in 
i 1 1 


1 1 C . H 


IP. 


IP. ft 

1 o ♦ o 


1 ft 


IU»v 


POP 
c uo 


2110 


17 


18*6 


HQNTVllLE 


69 


69.0 


75 


75.4 


25 


25ft0 


12 


12.5 


181 


181 .9 


1 9 


19 0 

1 J ft w 


NAUGATUCK 


128 


129.0 


125 


125.0 


32 


33*8 


26 


26.0 


311 


313.8 


23 


24ft8 


*EW BRITAIN 


1 QA 


1 QH R 
l OD » D 


1 QH 

1 yo 


i qq n 
i y y • u 


1 OA 
1 U4 


105 ft 


4P 


4? 6 


o?6 

J C U 


•533 7 


55 


57*6 


NEW CANAAN 


7C 
/D 


/ D • D 


i op 

1 uo 


1 1 ft l 


1 ? 
1 c 


n n 

1 c • u 


q 


Q ft 


C w*t 


?13 ? 


16 


19 7 


NEW FAIRFIELD 


t;fl 

JO 


DO • 3 


QA 


j J « u 


1 7 


IP 5 

1 O ♦ J 


1 1 
1 i 


n o 

1 1 ft w 


1 Uv 


183 0 

1 uo « u 


17 


17*0 


NEW HARTFORD 


27 


28.6* 


3 


4.1 


3 


7ft7* 


0 


OftO 


33 


40 • 4* 


o 


1 * 3* 


NEW HAVEN 


500 


502.6 


384 


384.8 


155 


165.8 


65 


65ft0 


1114 


1118.2 


73 


73ft0 


NEWINGTON 


i in 

1 IU 


i i i n 

I I I ftU 


1 1 / 


1 1 Q Q 

I 1 y * o 


1 Q 


po n 


PT 

CO 


CO « J 


PftQ 


?73 P 

£ / O « O 


22 


22 0 


NEW LONDON 


QQ 

yo 


QQ 7 


QQ 

yo 


QA 7 


QQ 

oy 


ah n 
4U « u 


1 0 

i y 


iq n 
i y ♦ u 


9AQ 
c4y 


P*»Q A 
C DO « 4 


14 


14 0 

1 ■? ♦ u 


NEW HILFORD 


i no 
IUU 


1 UUftU 


1 QG 
1 O j 


1 OK £ 
1 OD ♦ 0 


oo 
cc 


OQ H 
cO . O 


1 7 

i / 


17 0 


P7A 

C IH 


97ft 9 
c / O « c 


?0 

CKJ 


PO 0 
cu « u 


NEWTOWN 


82 


84*6 


114 


119.0 


28 


28.8 


16 


16.0 


240 


248.4 


?0 

CM 


PO 0 

cU « U 


NORFOLK 


6 


8ftl* 


0 


1.1 


1 


1.7* 


0 


0.0 


7 


10.9* 


0 


0ft4* 


NORTH BRANFORD 


CO 

JJ 


bo ♦ U 


/ 1 


70 O 

Ic.c 


1 7 


1 7 n 


y 


q n 
y • u 


1 KO 
1 DU 


1^1 0 
1 J I « c 


1 p 


IP 0 
1 c ♦ u 


NORTH CANAAN 


1 J 


1 bftU* 


a 
o 


q n 
UftU 


1 


O HA 


u 


n n 


OA 


OH H'A 
cD « 0 


n 
u 


O O 
U«U 


NORTH HAVtN 


/4 


7C C 

/Oft D 


1 1 / 


1 1 Q O 


OQ 
CO 


OQ H 

cy * b 


OA 
CH 


oa n 

c*f ftU 


OAQ 


OAQ Q 
C40 « O 


91 

C I 


9^ P 
cO « O 


N ST0NIN6T0N 


23 


23ft0 


28 


28.0 


5 


5.0 


5 


5.0 


61 


61.0 


A 


A P 


IIAIU ft ft f *m 

NORMA LK 


218 


218.5 


354 


358ft5 


103 


106.0 


47 


47.5 


722 


730.5 


51 


61.9 


NORWICH 


141 


"1 4 H C 

147 ♦ 6 


74 


74.0 


oc 

3b 


oc n 
3b. 0 


4 


4.U 


occ 
255 


OC T C 

2b 1 . b 


01 


ot n 

£ 1 .0 


0L0 SAYBROOK 


O A 

34 


34 * 8 


4 n 

49 


CO A 

53 * 4 


T O 

1 2 


12. 0 


9 


in o 


t nii 
104 


t t n A 
110.4 


i n 

I U 


inn 


f\ A ftftftft ^ 

ORANGE 


55 


cc n 

56*0 


1 1 


TO C 


o 
o 


O T 


U 


U.U 


/4 


o o o 
/ / . / 


c 
O 


b. 3 


OXFORD 


39 


Ort n 

39. 5 


1 7 


t a c 

18.5 


t o 
1 2 


12. 0 


c 


o n 




o o n 
72 .0 


c 
D 


d . b 


PLAINFIELD 


77 


77.0 


68 


66.0 


19 


19.0 


14 


14.0 


178 


178.0 


y 


y . b 


PLAINVILLE 


60 


60.0 


73 


74.0 


15 


15.0 


16 


16.5 


164 


165.5 


11 


11.0 


PLYMOUTH 


54 


54.0 


48 


48.6 


16 


16.0 


11 


11.6 


129 


130.2 


10 


10.0 


POHFRET 


18 


19.5 


3 


4.2 


2 


2.4 


0 


0.0 


23 


26.1 


0 


1.0 


PORTLAND 


28 


29.0 


40 


43.4 


10 


10.5 


10 


10.0 


88 


92.9 


7 


7.0 


PRESTON 


24 


27.4 


7 


7.0 


7 


7.0 


0 


0.0 


38 


41.4 


0 


0.0 


PUTNAN 


44 


44.0 


42 


42.0 


8 


8.0 


7 


7.0 


101 


101 .0 


7 


7.0 


REDDING 


30 


30.0 


27 


28.9 


6 


6.5 


2 


2.0 


65 


67.4 


5 


7.0 


RIDGEriELD 


77 


77.6 


160 


165.2 


19 


20.0 


15 


16.4 


271 


279.2 


29 


29.5 


ROCKY HILL 


41 


42.5 


66 


66.6 


14 


14.0 


12 


12.0 


133 


135.1 


13 


13.0 


SALEM 


22 


22.0 


4 


4.5 


1 


1 .0 


0 


0.0 


27 


27.5 


1 


1.0 



* Includes staff allocated from Committee for Shared Services (Region 7), 
Supervisory Combination District (Region 4), or Region 1. 
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TEACHERS SUPPORT 

CONTENT SPECIAL VOCATIONAL STAFF 

ELEMENTARY SPECIALIST EDUCATION EDUCATION TOTAL 

DISTRICT FT FTE FT FTE FT FTE FT FTE FT FTE FT FTE 



SALISBURY 


16 


17 


.0* 


6 


7 


.1 


0 


1 


.5* 


0 


0. 


0 


22 


25 


.6* 


0 


0. 


0 


SCOTLAND 


5 


5 


.5 


0 




.2 


1 


1 


.0 


0 


0. 


0 


6 


6 


.7 


0 


0. 


0 


SEYMOUR 


45 


45 


.5 


57 


57 


.5 


20 


20 


.5 


14 


14. 


0 


136 


137 


.5 


9 


9. 


0 


SHARON 


14 


15 


.0* 


2 


3 


.3 


0 


1 


.0* 


0 


0. 


0 


16 


19 


.3* 


0 


0. 


0 


SHELTON 


113 


115 


.0 


136 


136 


.5 


47 


50 


.0 


23 


23. 


8 


319 


325. 


3 


25 


25. 


6 



SHERMAN 


7 


7 


.0 


10 


10 


.0 


2 


2 


.0 


0 


0 


.0 


19 


19 


.0 


1 


1 


.6 


SIMSBURY 


91 


93 


.5 


136 


143 


.0 


28 


28 


.5 


18 


19. 


2 


273 


284 


.2 


25 


25 


.0 


SOMERS 


29 


31 


.7 


42 


44 


.2 


12 


12 


.0 


9 


9. 


0 


92 


96 


.9 


7 


7 


.0 


SOUTHINGTON 


153 


157 


.5 


186 


191. 


4 


42 


43 


.0 


45 


45. 


4 


426 


437 


.3 


31 


31 


.8 


S WINDSOR 


92 


93 


.0 


118 


120 


.5 


24 


25 


.0 


24 


25. 


2 


258 


263 


.7 


21 


21 


.0 



SPRAGUE 


14 


15 


.4 


1 


2 


.4 


2 


2 


.0 


0 


0. 


0 


17 


19 


.8 


0 




5 


STAFFORD 


36 


36 


.5 


45 


45 


.6 


9 


9 


.0 


12 


12. 


0 


102 


103 


.1 


13 


13. 


5 


STAMFORD 


342 


342 


.0 


476 


479. 


3 


121 


121 


.5 


64 


64. 


6 


1003 


1007 


.4 


103 


109. 


4 


STERLING 


14 


15 


.0 


3 


3 


.0 


3 


3 


.0 


0 


0. 


0 


20 


21 


.0 


0 


0. 


0 


STONINGTON 


56 


57 


.0 


73 


73 


.5 


16 


16 


.0 


16 


16. 


5 


161 


163 


.0 


8 


8. 


0 



STRATFORD 


158 


lf.9 


.0 


199 


202 


.5 


36 


36 


.0 


37 


38 


.0 


430 


435 


.5 


34 


34 


.0 


SUFFIELD 


32 


34 


.4 


64 


69 


.2 


12 


12 


.6 


14 


14 


.5 


122 


130 


.7 


11 


11 


.0 


THOMASTON 


29 


29 


.8 


26 


26 


.8 


7 


7 


.0 


9 


9 


.0 


71 


72 


.6 


5 


6 


.2 


THOMPSON 


43 


43 


.5 


31 


31 


.0 


9 


9 


.5 


7 


7 


.0 


90 


91 


.0 


7 


7 


.0 


TOLLAND 


51 


51 


.6 


60 


64 


.2 


12 


13 


.0 


10 


10 


.0 


133 


138 


.8 


10 


10 


.0 


TORRINGTON 


101 


101 


.0 


115 


116 


.2 


32 


32 


.7 


19 


19. 


0 


267 


268 


.9 


23 


23. 


7 


TRUMBULL 


102 


104 


.2 


154 


160 


.5 


32 


38. 


7 


26 


27. 


6 


314 


331 


.0 


40 


41. 


9 


UNION 


5 


5 


.9 


0 




.4 


0 


0. 


0 


0 


0. 


0 


5 


6. 


3 


0 


0. 


0 


VERNON 


128 


130 


.0 


125 


126 


.0 


39 


40. 


5 


27 


27. 


0 


319 


323. 


5 


27 


27. 


0 


VOLUNTOWN 


14 


14 


.0 


1 


1 


.5 


2 


2. 


0 


0 


0. 


0 


17 


17. 


5 


0 


0. 


0 



WALLINGFORD 


171 


171 


.8 


153 


154 


.0 


35 


35 


.0 


39 


39 


.6 


398 


400 


.4 


23 


23 


.5 


WATERBURY 


339 


339 


.0 


409 


409 


.7 


118 


118 


.0 


115 


115 


.0 


981 


981 


.7 


61 


61 


.0 


WATERFORD 


66 


67 


.0 


96 


96 


.5 


34 


34 


.5 


19 


19. 


0 


215 


217 


.0 


21 


21 


.0 


WATERTOWN 


74 


75 


.0 


102 


103 


.5 


32 


33. 


5 


16 


16. 


0 


224 


228 


.0 


"1 


21 


.5 


WESTBROOK 


23 


24 


.1 


26 


26 


.0 


4 


4 


.0 


4 


4. 


0 


57 


58. 


1 


4 


4 


.0 



WEST HARTFORD 


174 


177 


.0 


264 


282 


.5 


56 


62. 


5 


33 


35 


.0 


527 


557 


.0 


36 


36 


.0 


WEST HAVEN 


193 


193 


.5 


173 


174 


.0 


48 


48. 


5 


33 


33 


.0 


447 


449 


.0 


27 


27 


0 


WESTON 


29 


33 


.3 


71 


74 


.3 


9 


10. 


1 


4 


4. 


8 


113 


122 


.5 


11 


11 


.0 


WESTPORT 


76 


78. 


5 


164 


174 


.9 


52 


57. 


1 


16 


17. 


A 


308 


327. 


9 


29 


34 


.6 


WETHERSFIELC 


67 


70. 


0 


94 


105 


.0 


31 


33. 


5 


24 


24. 


6 


216 


233. 


1 


22 


24. 


1 
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Appendix B (continued) 

Number of Teacners and Support Staff 
By School 01 strict 
September 1986 



TEACHERS SUPPORT 

CONTENT SPECIAL VOCATIONAL STAFF 
ELEMENTARY SPECIALIST E0UCATI0N EDUCATION TOTAL 



ftTCTDTPT 

UlMKltT 


r 1 


CTC 

r 1 1 


r I 


FTE 


PT 

r i 


FTE 


FT 
r i 


FTE 


FT 
r i 


FTE 


r i 


FTE 


WlLLiNul UN 


CO 


7Z f\ 
cj.D 


1 1 
i i 


11 


.0 




5 


.0 


2 


2 


.0 


HO 


43. 


6 


3 


3 


.8 


W1L IUN 


£Q 


£Q ^ 
J7 . J 


mi 


i no 
1 Uo 


C 

. O 


1 7 

i c 


1 £ 


. 0 


ft 


o 


O 

. 0 


1 OU 


1 07 


c 


17 




i 

. i 


WINCHESTER 


42 


42.6 


23 


25 


.3 


13 


13 


.6 


2 


2 


.0 


80 


83. 


5 


1 


7 


.6 


WIn'DHAM 


85 


87.1 


118 


120 


.2 


31 


32 


.8 


18 


18 


.4 


252 


258. 


5 


16 


17 


.4 


UTiincno 
WINUoUK 


no 




1 1 1 


121 


.4 


JO 


37 


.7 


77 


22 


.6 


cD / 


276. 


7 




31 


.5 


WiNUoUK LULKo 


1 1 


HO.U 


Z7 


52 


.5 


1 7 


13 


.2 


in 

1 u 


10 


.8 


1 71 


124. 


5 


in 


10 


.0 


WULLUI 1 


DO 


0 J . / 


an 


81 


.2 


cV 


21 


.2 


1 7 


17 


.0 


1 7n 


173. 


1 


1 7 


12 


.6 




ic 


00 .H 




6 


.8 


A 
*r 


4 


.0 


n 
u 


0 


.0 




44. 


2 


-j 

0 


3 


.0 


WOODSTOCK 


25 


25.0 


9 


9 


.0 


5 


5 


.4 


0 


0 


.0 


39 


39. 


4 


1 


1 


.0 


REGION 1 


4 


0.0* 


31 


31 


.0 


14 


7 


.0* 


10 


10 


.0 


59 


48. 


0* 


4 


4 


.0 


REGION 4 


0 


0.0 


51 


51 


.5 


4 


4 


.5 


9 


9 


.0 


64 


65. 


0 


5 


5 


.0 


REGION 5 


0 


0.0 


144 


151 


.7 


12 


13 


.2 


13 


13 


.7 


169 


178. 


e 


20 


20 


.5 


REGION 6 


27 


27.0 


27 


29 


.0 


4 


5 


.2 


8 


9 


.7 


66 


70. 


9 


4 


4 


.0 


REGION 7 


0 


1.0* 


51 


51 


.6 


7 


9 


.2* 


13 


13 


.0 


71 


74. 


8* 


5 


7 


.0* 


REGION 8 


1 


1 .0 


75 


74 


.0* 


7 


7 


.0 


15 


15 


.0 


98 


97. 


0* 


9 


9 


.0 


REGION 9 


0 


0.0 


48 


51 


.6 


4 


4 


.7 


5 


5 


.0 


57 


61. 


3 


5 


6 


.4 


REGION 10 


61 


63.0 


65 


68 


.7 


16 


16 


.5 


13 


13 


.8 


155 


162. 


0 


13 


13 


.5 


REGION 11 


2 


2.0 


24 


24 


.0 


3 


3 


.0 


5 


5 


.0 


34 


34. 


0 


2 


2 


.5 


REGION 12 


21 


22.5 


45 


45 


.0 


5 


6 


.6 


5 


6 


.0 


76 


80. 


1 


5 


5 


.0 


REGION 13 


46 


47.0 


51 


53 


.2 


13 


13 


.5 


12 


13 


.6 


122 


126. 


9 


7 


7 


.7 



REGION 


14 


36 


36.5 


56 


56.7 


12 


12.6 


15 


15.0 


119 


120. 


8 


7 


8.2 


REGION 


15 


76 


76.0 


86 


89.4 


25 


27.9 


10 


10.0 


197 


203. 


3 


13 


14.6 


REGION 


16 


63 


63.0 


18 


18.0 


10 


10.0 


2 


2.0 


93 


93. 


0 


7 


7.0 


REGION 


17 


51 


52.2 


70 


70.2 


16 


17.1 


13 


13.4 


150 


152. 


9 


10 


11.2 


REGION 


18 


27 


29.6 


5i 


51.6 


9 


9.0 


7 


7.8 


94 


98. 


0 


7 


7.0 



SUPV-C0M8 0 (0.0) 5 (5.0) 12 (12.0) 0 (0.0) 17 (17.0) 1 (1.0) 

SHR0 SVC 1 (4.9) 0 (0.8) 9(11.3) 0 (0.0) 10 (17.1) 3 (4.5) 

TOTAL FT 11794 13996 3820 2381 31991 2563 

TOTAL FTE 12002.1 14396.5 3962.4 2441.0 32802.0 2685.5 



* Includes staff allocated from Committee for Shared Services (Region 7), 
Supervisory Combination District (Region 4), or Region 1. 
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Appendix C 



Characteristics of Full-Time Teachers and Support Staff 
Serving Public School Students, By School District 

September 1986 



DISTRICT 



PCT 

FEMALE 



PCT 
HA + 



MEAN 
AGE 



MEAN 

EXPER 



PCT 

1ST YR 



SUPPORT 
TEACHERS STAFF 
MEAN PER 1000 PER 1000 
SALARY STUDENTS STUDENTS 



ANDOVER 
ANSON I A 
ASHFORD 
AVON 

BARKHAMSTED 



73.3 
60.8 
77.4 
69.5 
87.5 



60.0 
76.9 
61 .3 
80.5 
75.0 



41 .3 
42.5 
39.0 
41.2 
42.1 



9.5 
15.4 

9.3 
12.6 
11.9 



13.3 
1 .4 
6.5 
3.0 
0.0 



$23,645 
$27,882 
$21 ,955 
$28,078 
$25,312 



75.8 
62.7 
76.5 
75.0 
69.5 



6.7 
5.6 
2.4 
6.0 
4.8 



BERLIN 

BETHANY 

BETHEL 

BLOOMFIELO 

BOLTON 



57.3 
63.0 
72.1 
68.0 
69.0 



86.0 
63.0 
75.5 
58.5 
65.5 



42.4 
44.1 
40.7 
43.0 
38.2 



15.3 
15.0 
11.0 
14.1 
8.9 



2.9 
0.0 
5.2 
1.7 
1 .7 



$29,057 
$28,075 
$27,550 
$28,548 
$22,839 



67.3 
58.9 
64.1 
86.7 
72.2 



4.6 
4.5 
6.5 
10.0 
5.6 



BOZRAH 

BRANFORO 

BRIDGEPORT 

BRISTOL 

BROOKFIELO 



81 .3 
75.9 
70.5 
62.5 
67.0 



75.0 
77.2 
82.6 
79.3 
69.3 



43.3 
43.1 
41.8 
41 .9 
41 .8 



15.4 
14.1 
12.5 
15.0 
11.8 



6.3 
1.3 
4.9 
1.2 
5.6 



$24,546 
$27,527 
$28,180 
$28,926 
$28,934 



76.2 
64.5 
62.5 
74.3 
66.8 



2.5 
6.4 
4.0 
4.8 
5.5 



BROOKLYN 

CANAAN 

CANTER8URY 

CANTON 

CHAPLIN 



72.9 
83.3 
78.6 
66.7 
92.3 



66.1 
16.7 
69.0 
53.5 
46.2 



40.2 
28.8 
34.4 
42.3 
35.2 



12.3 
3.3 
6.3 

11.9 
9.0 



1 .7 
33.3 
11.9 
2.0 
0.0 



$23,779 
$19,800 
$22,157 
$27,347 
$21,090 



67.6 
87.8 
61.2 
79.8 
70.9 



1.9 
0.0 
4.1 
7.6 
0.0 



CHESHIRE 

CHESTER 

CLINTON 

COLCHESTER 

C0LE8R00K 



67.9 
78.6 
63.6 
67.0 
83.3 



67.9 
71 .4 
64.7 
83.9 
66.7 



44.6 
44.1 
42.0 
40.8 
41 .7 



14.7 
13.8 
13.1 
13.4 
8.8 



1 .9 
0.0 
2.7 
0.0 
0.0 



$28,995 
$27,805 
$25,835 
$25,926 
$23,296 



68.0 
71.3 
73.4 
66.7 
96.7 



5.0 
0.7 
5.4 
4.4 
0.0 



COLUMBIA 
CORNWALL 
COVENTRY 
CROMWELL 
DANBURY 



78.9 
85.7 
69.4 
66.4 
62.1 



50.0 
42.9 
57.9 
71.7 
71 .6 



41 .6 
41 .4 
41.3 
42.2 
43.2 



11.6 
11 .4 
11.8 
13.8 
14.6 



0.0 
0.0 

7.4 
3.5 
3.7 



$24,421 
$26,057 
$23,580 
$27,761 
$33,051 



79.3 
97.2 
72.1 
77.6 
68.0 



4.9 
0.0 
7.4 
6.6 
6.6 



DARIEN 
DEEP RIVER 
DERBY 
EASTFORD 
EAST GRANBY 



59.5 
73.7 
58.1 
60.0 
67.3 



88.0 
78.9 
89.2 
70.0 
73.1 



44.6 
45.5 
41 .2 
38.0 
43.2 



14.1 
18.4 
15.3 
12.0 
14.0 



4.1 
5.3 
6.5 
0.0 
1 .9 



$36,597 
$29,808 
$29,196 
$25,544 
$29,721 



80.1 
65.6 
62.5 
93.3 
82.1 



5.3 
1.3 
3.3 
0.0 
3.2 



ERJ.C 
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Appendix C (continued) 



Characteristics of Fu11-T1me Teachers and Support Staff 
Serving Public School Students, By School District 
September 1986 



TEACHERS 



SUPPORT 
STAFF 





PCT 




PCT 


m:an 


MEAN 


PCT 


MEAN 


PER 


1000 


PER 


1000 


DISTRICT 


FEMALE 


MA 


+ 


AGE 


EXPER 


1S1 


YR 


SALARY 


STUDENTS 


STUDENTS 


EAST HADDAH 


67. 


1 


63. 


2 


41 


.1 


13. 


0 


0. 


0 


$26,516 


68 


.5 


4. 


3 


EAST HAMPTON 


69. 


5 


80. 


5 


40 


.2 


10. 


4 


3. 


4 


$24,306 


71 


.6 


6. 


9 


EAST HARTFORD 


64. 


0 


80. 


4 


45 


.3 


18. 


1 




2 


$31 ,972 


73 


.9 


7. 


i 


EAST HAVEN 


57. 


1 


67. 


5 


43 


.9 


16. 


9 


3! 


5 


$27,578 


70 


.9 


5. 


9 


EAST LYME 


61 . 


8 


69. 


6 


43 


.1 


13. 


8 


1 . 


5 


$28,333 


74 


.6 


6. 


4 


EASTON 


70. 


9 


87. 


3 


42 


.4 


11 . 


5 


3. 


6 


$31 ,031 


75 


.6 


5. 


5 


EAST WINDSOR 


59. 


3 


67. 


0 


42 


.8 


14. 


1 


1 . 


1 


$26,789 


68 


.0 


6. 


7 


ELLINGTON 


59. 


5 


81 . 


0 


41 


4 


13. 


9 


0. 


0 


$26,978 


77 


.0 


8. 


2 


ENFIELD 


63. 


3 


87. 


6 


43 


.0 


15. 


7 


1 . 


2 


$30,133 


71 


.3 


8. 


2 


ESSEX 


95. 


8 


58. 


3 


41 


.7 


12. 


3 


8. 


3 


$26,476 


76 


.9 


3. 


4 


FAIRFIELD 


65. 


5 


88. 


6 


43 


.7 


15. 


3 


2. 


0 


$34,549 


79 


.4 


7. 


5 


FARMING TON 


66. 


1 


61 . 


9 


40 


.4 


12. 


7 


6. 


9 


$30,445 


71 


.7 


5. 


7 


FRANKLIN 


80 


n 


53. 


3 


39 


q 


10. 


2 


6. 


7 


$22,732 


75 


.5 


6. 


7 


GLASTONBURY 


72. 


3 


74. 


8 


42 


.4 


13. 


3 


2. 


3 


$30,545 


66 


. 1 


5. 


9 


GRANBY 


68. 


6 


81 . 


8 


42 


2 

• £ 


1 1 . 


8 


4. 


1 


$26,618 


73 


.9 


5. 


6 


GREENWICH 


69. 


7 


87. 


2 


42 


.7 


13. 


2 


2. 


2 


$36,316 


80 


.1 


9. 


7 


GRISWOLD 


74. 


1 


49. 


1 


39 


.5 


11 . 


3 




9 


$22,142 


67 


.6 


3. 


0 


GROTON 


67 


0 
c 


58. 


g 


43 


0 

• £ 


14 


6 

V 


1 . 


7 


$30,597 


76 


1 


4. 


1 


GUILFORD 


17 


A 
*t 


85. 


0 


A? 


C 

• D 


1 7 

1 £ < 


A 
t 


3. 


1 


$27,573 


70 


q 


3 


5 


HAMDEN 


67 


O 


60. 


2 


t j 


A 
• *t 


1 6 


A 
t 




2 


$31 ,408 


76 


. J 


7 


1 
1 


HAMPTON 


100 


.0 


55 


.6 


32 


.7 


4. 


6 


22. 


2 


$19,684 


70 


.5 


0. 


0 


HARTFORD 


68 


.6 


66 


.7 


43 


.3 


12. 


9 


3. 


8 


$30,580 


72 


.0 


6. 


7 


HARTLAND 


81 


.8 


63 


.6 


37 


.2 


8 


5 


9. 


1 


$19,474 


77 


.6 


2. 


0 


HEBRON 


86 


.0 


62 


.0 


40 


.9 


11 


0 


2. 


0 


$24,726 


66 


.5 


5. 


8 


KENT 


65 


.0 


80 


.0 


42 


.9 


12 


8 


0. 


0 


$27,905 


87 


.0 


0. 


0 


KILLINGLY 


62 


.4 


56 


.3 


40 


.9 


11 


.1 


7. 


0 


$25,514 


66 


.0 


4. 


6 


LEBANON 


61 


.8 


77 


.5 


39 


.1 


11 


.3 


4. 


5 


$23,918 


74 


.7 


4. 


7 


LEDYARD 


65 


.9 


77 


.7 


42 


.5 


13 


,9 


3. 


5 


$27,065 


70 


.9 


6. 


5 


LISBON 


88 


.2 


55 


.9 


34 


.9 


8 


.1 


5. 


9 


$21 ,312 


71 


.4 


4. 


3 


LITCHFIELD 


60 


.8 


88 


.7 


42 


.4 


14 


.6 


0. 


0 


$29,346 


80 


.5 


6. 


1 


MADISON 


67 


.7 


66 


.4 


41 


.6 


12 


.5 


3 


2 


$27,387 


69 


.1 


5. 


2 


MANCHESTER 


69 


.4 


65 


.1 


44 


.0 


14 


.8 


1 . 


6 


$29,505 


65 


.4 


5. 


8 


MANSFIELD 


78 


.8 


75 


.3 


41 


.5 


12 


.2 


5. 


9 


$27,027 


82 


.4 


4. 


9 


MARLBOROUGH 


78 


.4 


64 


.9 


42 


.8 


12 


.5 


0 


0 


$26,236 


73 


.8 


2. 


2 


HERIDEN 


65 


.3 


73 


.2 


41 


.6 


14 


.4 


3 


4 


$28,557 


66 


.0 


5. 


4 



ERIC 
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DISTRICT 

MIDDLCTOWN 

rtlLFORD 

MONROE 

HONTVILLE 

NAUGATUCK 



PCT 

FEMALE 



67, 
71 , 
68. 
61 . 



72.8 



PCT 
MA + 

64.8 
85.5 
65.3 
57.8 
72.5 



MEAN 
AGE 

40.9 
43.3 
41 .7 
44.0 
40.7 



MEAN 

EXPEP. 

13.4 
14.6 
11 .8 
15.3 
12.1 



SUPPORT 
TEACHERS STAFF 
PCT MEAN PER 1000 PER 1000 

1ST YR SALARY STUDENTS STUDENTS 



.9 
3.5 
2.7 
1 .0 
2.4 



$28,077 
$29,994 
$27,216 
$28,806 
$26,517 



74.8 
68.8 
64.2 
67.5 
68.4 



NEWINGTON 
NEW LONDON 
NEW MILFORD 
MEWTOWN 
NORFOLK 



61 .5 
66.4 
70.0 
68.1 
71 .4 



72.5 
56.1 
64.8 
66.9 
85.7 



45.1 
41 .4 
40.7 
42.5 
51 .3 



17.1 
12.3 
11.2 
12.5 
20.4 



1.7 
1.5 
4.8 
3.8 
0.0 



$33,401 
$25,548 
$27,717 
$29,253 
$30,845 



70.4 
79.3 
64.0 
66.2 
70.3 



PLAINVILLE 

PLYMOUTH 

POMFRET 

PORTLAND 

PRESTON 

PUTNAM 
REDDING 
RIDGEFIELD 
ROCKY HILL 
SALEM 



57.7 
65.9 
82.6 
73.7 
88 9 

65.7 
74.3 
69.0 
68.5 
75.0 



92.0 
84.1 
47.8 
78.9 
86.1 

70.4 
87.1 
78.3 
79.5 
42.9 



42.3 
42.7 
42.3 
42.5 
41 .4 

39.5 
44.0 
44.6 
41 .5 
40.2 



15.9 
14.3 
13.8 
12.9 
11 .0 

11 .0 
14.1 
13.6 
13.6 
10.6 



.6 
2.2 
8.7 
5.3 
5.6 

2.8 
1 .4 
5.0 
.7 
7.1 



$29,504 
$26,579 
$24,281 
$26,021 
$22,546 

$22,795 
$31,795 
$34,949 
$30,004 
$23,395 



68.7 
65.1 
68.5 
76.2 
82.3 

68.8 
76.5 
73.0 
74.2 
66.7 



4.4 
5.1 
5.4 
7.3 
5.3 



NEW BRITAIN 66.9 81.6 44.5 17.0 3.1 $31,847 73.9 8.1 

NEW CANAAN 62.1 89.0 44.9 14.7 .5 $39,981 73.5 6.8 

NEW FAIRFIELD 67.0 64.0 39.3 9.4 7.1 $26,119 70.6 6.6 

NEW HARTFORD 81.3 59.4 42.6 12.1 3.1 $24,644 81.9 2.7 

NEW HAVEN 71.0 72.0 42.3 13.2 2.0 $26,333 66.5 4.3 



5.6 
4.4 
4.7 
5.4 
2.6 



NORTH BRANFORD 68.5 84.6 41.7 13.6 2.5 $25,204 69.6 5.5 

NORTH CANAAN 79.2 45.8 40.3 11.4 0.0 $24,775 81.8 0.0 

NORTH HAVEN 62.1 91.3 45.8 17.7 .4 $30,008 77.0 7.3 

N STONINGTON 63.1 83.1 42.1 13.8 3.1 $26,371 70.1 5.9 

NORWALK 69.4 70.5 43.7 14.3 4.2 $31,123 72.8 6.2 

NORWICH 78.8 85.4 42 6 13.8 2.6 $27,888 64.5 5.2 

OLD SAYBROOK 62.3 66.7 44.3 14.7 3.5 $30,588 78.4 6.9 

ORANGE 83.8 80.0 46.0 17.3 1.3 $31,123 72.5 6.0 

OXFORD 84.0 68.0 40.9 10.9 2.7 $23,844 69.4 5.6 

PLAINFIELD 65.9 62.7 3s. 5 10.6 10.3 $22,774 67.4 3.7 



4.4 
5.1 
2.7 
5.4 
0.0 

4.8 
7.9 
7.7 
7.0 

2.4 
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Appendix C (continued) 



Characteristics of Full-Time Teachers and Support Staff 
Serving Public School Students, By School District 
September 1986 



DISTRICT 



TEACHERS 

PCT PCT MEAN MEAN PCT MEAN PER 1000 
FEMALE HA + AGE EXPER 1ST YR SALARY STUDENTS 



SUPPORT 
STAFF 
PER 1000 
STUDENTS 



SALISBURY 

SCOTLAND 

SEYMOUR 

SHARON 

SHELTON 



72.7 
83.3 
67.6 
75.0 
71 .7 



77.3 
0.0 
73.1 
68.8 
66.8 



43.6 
35.5 
40.9 
39.6 
40.2 



14.1 
9.5 
13.6 
11.9 
11.7 



0.0 
16.7 
6.9 
6.3 
6.4 



$26,164 
$10,492 
$24,304 
$25,781 
$24,816 



92.4 
72.6 
63.2 
102.1 
67.8 



0.0 
0.0 
4.1 
0.0 
5.2 



SHERMr 
SIMSBURY 
SOMERS 
SOUTHINGTON 
S WINDSOR 



80.0 
68.7 
66.3 
68.4 
65.6 



60.0 
91 .2 
85.7 
85.5 
80.3 



42.5 
42.5 
41 .5 
40.8 
41 .7 



13.1 
13.1 
12.6 
13.1 
14.3 



0.0 
1.7 
1 .0 
2.9 
3.2 



$28,459 
$30,179 
$25,923 
$27,198 
$29,627 



96.5 
67.0 
75.5 
68.4 
71 .7 



8.0 
5.9 
5.5 
5.0 
5.6 



SPRAGUE 

STAFFORD 

STAMFORD 

STERLING 

STONINGTON 



88.2 
76.5 
68.2 
75.0 
60.9 



58.8 
04.3 
85.8 
45.0 
73.4 



46.6 
39.3 
43.2 
34.1 
42.5 



16.4 
10.2 
13.4 
7.5 
14.8 



0.0 
6.1 
4.5 
20.0 
1.2 



$24,106 
$24,118 
$33,891 
$22,879 
$28,392 



63.6 
63.4 
87.1 
72.4 
73.7 



1 .6 
8.3 
9.5 
0.0 
3.7 



STRATFORO 

SUFFIELD 

THOMASTON 

THOMPSON 

TOLLAND 



68.0 
64.7 
64.5 
68.0 
65.5 



78.2 
83.5 
84.2 
83.5 
62.0 



41 .9 
43.0 
43.3 
39.7 
40.6 



13.8 
13.9 
13.9 
12.0 
11 .3 



4.1 
.8 
5.3 
6.2 
7.7 



$30,405 
$30,67° 
$26,301 
$23,699 
$23,334 



71 .8 
72.9 
70.8 
67.5 
63.5 



5.6 
6.2 
6.0 
5.2 
4.5 



TORRINGTON 

TRUMBULL 

UNION 

VERNON 

VOLUNTOWN 



68.5 
62.8 
80.0 
63.7 
76.5 



68.2 
91.5 
40.0 
62.8 
76.5 



41.9 
44.6 
34.4 
43.1 
41 .8 



14.0 
15.6 

4.6 
15.4 

9.2 



.3 
1 .4 
0.0 
2.3 
0.0 



$28,056 
$32,302 
$19,564 
$29,539 
$22,102 



66.5 
65.8 
98.3 
68.8 
72.3 



6.0 
8.3 
0.0 
5.8 
0.0 



WALLINGFORD 

WATERBURY 

WATERFORD 

WATERTOWN 

WESTBROOK 



65.4 
65.1 
63.4 
69.3 
65.6 



87.8 
63.0 
70.2 
90.2 
73.8 



43.8 
42.1 
44.1 
42.0 
40.9 



16.5 
14.7 
15.8 
14.3 
10.9 



1.7 
1.4 
.9 
1.2 
3.3 



$28,594 
$31,022 
$31,020 
$27,321 
$26,7/9 



64.7 
73.1 
87.9 
75.3 
73.5 



3.8 
4.5 
8.5 
6.9 
5.0 



WEST HARTFORD 61.8 87.7 45.4 16.9 1.6 $36,882 74.2 4.8 

WEST HAVEN 66.0 82.1 42.0 15.1 1.9 $29,327 72.3 4.3 

WESTON 62.9 92.7 44.2 13.8 1.6 $37,861 75.9 6.6 

WESTPORT 60.1 90.7 47.8 16.5 1.8 $39,749 86.1 8.5 

WETHERSFIELD 65.1 78.6 44.6 16.9 1.3 $29,949 78.1 8.1 



ERIC 



40 



50 



SUPPORT 
TEACHERS STAFF 





PCT 


PCT 


MEAN 


MEAN 


PCT 


MEAN 


PER 1000 


PER 1000 


DISTRICT 


FEMALE 


HA + 


AGE 


EXPER 


1ST YR 


SALARY 


STUDENTS 


STUDENTS 


WILLINGTON 


82.6 


47.8 


38 


.7 


10 


.1 


0 


.0 


$22,587 


71 .1 


5.6 


WILTON 


64.5 


89.3 


45 


.4 


15 


.0 


4 


.1 


$38,122 


64.9 


6.3 


WINCHESTER 


73.3 


70.9 


38 


.9 


9 


.9 


3 


.5 


$22,949 


69.9 


6.5 


WINDHAM 


66.8 


61 .2 


40 


.4 


11 


0 


3 


.7 


$23,698 


68.2 


4.6 


WINDSOR 


70.4 


62.2 


41 


.5 


13 


.1 


3 


.7 


$28,787 


67.2 


7.7 


WINDSOR LOCKS 


54.2 


61 .1 


44 


.3 


16 


.8 




.8 


$30,636 


73.8 


5.8 


WOLCOTT 


61 .0 


56.0 


41 


.5 


14 


.5 


2 


.7 


$25,557 


66.4 


5.2 


WOODBRIDGE 


76.7 


76.7 


45 


.6 


14 


.3 


7 


.0 


$29,284 


66.1 


4.5 


WOODSTOCK 


82.5 


75.0 


40 


9 


11 


.0 


2 


.5 


$22,438 


66.2 


1.7 


REGION 1 


49.2 


65.6 


39 


6 


11 


.4 


3 


.3 


$27,596 


74.2 


7.0 


REGION 4 


39.1 


82.6 


44 


8 


16 


.5 


1 


.4 


$30,593 

w w f %j *j \j 


84.4 


6.5 


REGION 5 


58.0 


77.7 


40 


9 


13 


1 




.5 


$27,993 


81 .8 


10.2 


REGION 6 


61 .4 


72.9 


43 


6 


14 


.5 


2 


.9 


$29,779 


81 .0 


4.3 


REGION 7 


39.5 


63.2 


40 


9 


14 


.2 


2 


.6 


$28,840 


75.5 


7.4 


REGION 8 


59.8 


67.3 


40 


2 


10 


3 


1 


.9 


$25,331 


81 J 


7.5 


REGION 9 


48.4 


90.3 


41 


9 


12 


5 


1 


6 


$31 ,829 


74.5 


7.7 


REGION 10 


67.9 


86.9 


39 


9 


11 


9 


2 


.4 


$25,467 


72.7 


6.1 


REGION 11 


55.6 


72.? 


34 


9 


7 


2 


13 


9 


$21 ,629 


94.6 


7.2 


REGION 12 


57.5 


82.5 


40 


9 


12 


1 


3 


8 


$27,831 


76.9 


5.0 


REGION 13 


63.6 


70.5 


41 


4 


13 


5 




8 


$26,992 


82.0 


5.0 


REGION 14 


64.3 


73.0 


40. 


2 


12 


5 


3 


2 


$29,486 


72.4 


4.7 


REGION 15 


71 .0 


75.7 


39 


3 


10 


8 


5 


2 


$27,072 


71.1 


4.9 


REGION 16 


82.8 


79.8 


41 


8 


11 


4 


6 


1 


$22,436 


71 .6 


5.4 


REGION 17 


63.1 


74.4 


41 . 


4 


12 


3 


3 


8 


$27,639 


76.3 


5.5 


REGION 18 


67.3 


7 4.3 


39. 


8 


11 


4 


6 


9 


$26,620 


76.3 


5.4 


SUPV-COMB 


88.9 


44.4 


40. 


1 


10. 


8 


5 


6 


$26,147 






SHRD SVC 


76.9 


100.0 


40. 


6 


11 . 


2 


0 


0 


$25,553 (1393.4) 


(441 .8) 


TOTAL 


64.3 


74.9 


42. 


6 


13. 


8 


2. 


9 


$29,437 


71 .4 


5.8 



Note: The ratios of teachers and support staff per 1000 students have been 
adjusted for staff working in more than one district and for minor 
(second and third) assignments of personnel. 
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Appendix D 

Number and Characteristics of Administrators 
By School District 
September 19B6 

ADMIN 





SCHOOL 


CENTRAL 


PCT 


PCT 


MEAN 


MEAN 


MEAN 


PER 100 




LEVEL 


OFFICE 


FEMALE 


6YR+ 


AGE 


EXPER 


SALARY 


N0NADHIN 


ANDOVER 


1.0 


0. 


3* 
















6.7 


ANSONIA 


7.0 


3. 


0 


10.0 


100. 


0 


47.2 


24 


4 


$43,818 


7.7 


ASHFORD 


1 .0 


1 . 


0 


0.0 


100. 


0 


43. 5 


9 


0 


$37,100 


6.0 


AVON 


10.0 


5. 


o 


13.3 


86. 


7 


48.3 


20 


6 


$47,168 


8.4 


BARKHAMSTFD 


1 .0 


o! 


7* 
















7.7 


8ERLIN 


10.0 


3. 


0 


23.1 


92. 


3 


45.1 


16 


9 


$46,971 


9.9 


BETHANY 

ul i i inn i 


1 .0 


1 . 


0 


0.0 


100. 


0 


57.0 


32. 


0 


$45,400 


7.2 


BETHEL 


8.0 


4. 


0 


25.0 


91 . 


~» 


45.1 


16 


8 


$46,638 

if > w f WWW 


7.2 


BLOOHFIELD 


12.0 


g. 


o 


23.8 


81 . 


0 


51 .6 


25 


o 


$47,492 


9.0 


BOLTON 


3.0 


1 . 


0 


25.0 


75. 


0 


43 3 


13 


8 


$40,004 


9.2 


BOZRAH 


1.0 


0. 


0 


0.0 


100. 


0 


42.0 


19 


0 


$30,520 


5.3 


BRANFORD 


9.0 


7. 


0 


25 0 


68. 


8 


47.6 


17 


3 


$38 923 


8.6 


BRIDGEPORT 


64.0 


33. 


0 


35.1 


96. 


9 


49.5 


23 


3 


$45,859 


7.4 


BRISTOL 


20.0 


14 


n 


14.7 


97 


1 


46.0 


C C 


C 


$43 069 

4* " vJ , \J\J J 


6.4 


BROOKFIFLD 


8 0 


3. 


0 


18 2 


81. 


8 


44 9 


15 


3 


$47 ,375 


8.4 


BROOKLYN 


2.0 


1 . 


0 


33.3 


100. 


0 


53.3 


27 


7 


$41,027 


8.1 


CANAAN 


1 0 

1 a W 


0. 


2* 
















1? ? 

1 c > c 


CANTFRBURY 


1 0 

1 a U 


1 . 


0 


50 0 


100 


0 


45 5 


21 


5 


ilfi 775 


5 ft 


CANTON 


5 0 


A 

H 


n 


C C • C 




u 


49 4 


1 Q 


7 
1 


£41 084 


Q 7 


CHAPLIN 


0 0 


0 


5* 
















4 5 


CHESHIRE 


10.0 


5 


0 


33.3 


73 


3 


48.6 


20 


3 


$42,889 


5.4 


CHF^TFP 
unco 1 l is 


i n 


0 


4* 




















7 n 

f a %J 


3 


.0 


in n 


90 


0 


HO . C 


16 


2 


fHO , CCD 


7 n 


COLCHFSTFR 


4 0 


2 


.0 


16 7 


66 


7 


4^ 5 

*tO • J 


16 


5 


£41 157 

♦HJ ,13/ 


7 0 

f a U 


C0LFBRO0K 


1 0 


0 


.2 A 
















11 5 
11.3 


COLUMBIA 


1 .0 




.6 
















5.0 


CORNWALL 


1.0 


0 


.2* 
















9.2 


COVENTRY 


5.0 


2 


.0 


2&.f> 


100 


!o 


45.4 


16 


0 


$41,365 


6.9 


CROMWELL 


5.0 


3 


.0 


50.0 


100 


.0 


45.5 


15 


.5 


$44,351 


6.8 


OANBURY 


32.0 


22 


.0 


25.9 


94 


.4 


48.2 


19 


4 


$47,593 


8.3 


OARIEN 


9.0 


6 


.7 


20.0 


60 


.0 


47.8 


16 


7 


$54,613 


10.1 


DEEP RIVER 


1 .0 


0 


.6* 
















6.3 


DERBY 


5.0 


1 


.0 


0.0 


100 


!o 


51 '. 2 


26 


.8 


$41,824 


8.9 


EASTFORD 


0.0+ 


1 


.0 
















10.7 


EAST GRANBY 


3.0 


2 


.0 


2o!o 


100 


.0 


43.4 


16 


.2 


$43,856 


8.8 



* Proportional allocation from Supervisory Combination District 4, Committee 

for Shared Services (Region 7), or Regional Districts 1, 9 or 11. 
+ Superintendent/Principal 
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SCHOOL 


CENTRAL 


PCT 


PCT 


MEAN 


DISTRICT 


LEVEL 


OFFICE 


FEMALE 


6YR+ 


AGE 


r act HAnnAM 


1 0 


1 0 


25 0 


75 0 


41 3 


EAST HAMPTON 


5.0 


3.0 


37.5 


62.5 


41 .8 


EAST HARTFORD 


19.0 


9.0 


10.7 


85.7 


52.0 


EAST HAVEN 


17.0 


7.0 


16.7 


87.5 


49.6 


EAST LYME 


9.0 


4.0 


30.8 


61 .5 


46.0 






0 4* 
u . *t 


100 0 

1 \J\J • V 


100 0 


41 0 


EAST WINDSOR 


8.0 


3.6 


27.3 


72.7 


46.7 


ELLINGTON 


7.0 


4.0 


27.3 


63.6 


46.4 


ENFIELD 


22.0 


11.0 


12.1 


81 .8 


51 .4 


ESSEX 


1.0 


0.6* 




. 


. 


in 1 m 1CLU 


LJt 1 


1 ? 7 


10 ft 


Q7 ? 

j 1 . c 




FARHINGTON 


8.0 


3.0 


45.5 


72.7 


47.4 


FRANKLIN 


0.0 


1.0 




. 


. 


GLASTONBURY 


13.0 


15.0 


39.3 


92.9 


47.4 


GRANBY 


7.0 


3.0 


30.0 


90.0 


48.8 


UKLCIlWl on 


LJ.U 


1 J .u 


14 ? 

OH • C 


OD • O 


47 ft 


GRISWOLD 


4.0 


1.0 


20.0 


60.0 


48.4 


GROTON 


26.0 


7.0 


9.1 


87.9 


49.0 


GUILFORD 


12.0 


5.0 


23.5 


52.9 


49.3 


HAHDEN 


16.0 


14.8 


26.7 


93.3 


48.9 


UAMDTHKI 
MMrlr 1 UN 


1 . u 


n t* 








HARTFORD 


95.0 


34.0 


26.4 


6.2 


48.9 


HARTLAND 


0.0 


1.1* 








HEBRON 


2.0 


0.8* 


0.0 


100.0 


47.0 


KENT 


1.0 


0.4 A 


. 




. 


KILLINGLV 


9.0 


3.6 


16.7 


50.0 


43.8 


LEBANON 


3.5 


1.0 


0.0 


100.0 


48.0 


LEDYARD 


10.5 


3.0 


15.4 


92.3 


43.7 


LISBON 


0.0 


1.0 








LITCHFIELD 


5.0 


1 .8 


16.7 


66.7 


47.0 


MADISON 


8.0 


4.0 


25.0 


66.7 


41 .3 


MANCHESTER 


23.0 


8.0 


22.6 


83.9 


48.5 


MANSFIELD 


4.0 


2.4 


33.3 


100.0 


44.2 


MARLBOROUGH 


1.0 


0.6* 








MERIDEN 


20.0 


12.0 


18.8 


81 .3 


47.4 



ADMIN 

MEAN MEAN PER 100 
EXPER SALARY NONADMIN 



16 


.3 


$43,976 


6 


.8 


13 


.0 


$41 ,830 


7 


.0 


26 


i 

a * 


$45,547 


7 


.6 


25 


5 


$38 624 


10 


.3 


13 


.i 


$41,528 


6 


.2 


11 


.0 


$46,750 


4 


.3 


17 


.7 


$38,406 


11 


.6 


20 


.7 


$42,089 


7 


.0 


24 


7 


$47,217 


7 


.8 








5 


.3 


22 


.8 


$50,289 


6 


.9 


18 


.5 


$50,122 


6 


.9 








4 


.7 


1 R 
1 o 


n 
• u 


$47 11? 


R 

V 




15 


.5 


$43,081 


9 


.9 


18 


.2 


$54,337 


7 


.4 


25 


.2 


$40,061 


5 


.6 


21 


.0 


$44,590 


9 


.3 






t4? 44fi 


7 


0 
. c 


22 


.5 


$45,089 


6 


.8 






. 


12 


.8 


20 


.8 


$50,789 


6 


.8 






• 


7 


.0 


25 


!o 


$46,094 


5 


.2 








5 


.6 


11 


.5 


$40,206 


8 


.4 


19 


.5 


$44,051 


9 


.9 


19 


.3 


$39,577 


7 


.0 








2 


.8 


19 


.2 


$51 ,767 


9 


.9 


13 


.6 


$45,665 


7 


.6 


20 


.8 


$45,579 


8 


.4 


7 


.7 


$41,287 


7 


.2 








u 


.9 


22 


.3 


$44,911 


7 


.3 



ERIC 
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Appendix D (continued) 



Number and Characteristics of Administrators 
By School District 
September 1986 

ADMIN 

MEAN MEAN PER 100 
EXPER SALARY NONADMIN 



SCHOOL CENTRAL PCT PCT MEAN 
DISTRICT LEVEL OFFICE FEMALE 6YR+ AGE 



HIDDLETOWN 


14 


.0 


8. 


0 


9. 


1 


72. 


7 


45. 


7 


21 


.4 


$44,566 


6 


5 


MILFORD 


19 


.0 


16. 


0 


17 


1 


97. 


1 


53. 


5 


27 


.7 


$44,458 


7. 


4 


MONROE 


9 


.0 


2. 


0 


18 


2 


72. 


7 


48 


1 


22 


.3 


$48,547 


6 


4 


HONTVILLE 


11 


.0 


3. 


0 


7 


1 


100. 


0 


47 . 


7 


22 


ft 

.4 


$42,103 


7 . 


8 


NAUGATUCK 


15 


.0 


4. 


0 


10 


5 


89. 


5 


50. 


9 


24 


.4 


$41,355 


6 


4 


NEW BRITAIN 


24 


.0 


19. 


0 


27 


9 


95. 


3 


49 


3 


22 


.4 


$47,618 


7. 


5 


NEW CANAAN 

■ w mm ww Vrllf fvflll 


11 


.0 


4. 


0 


20 


0 


86. 


7 


50. 


8 


21 


.8 


$58,347 


8 


7 


NEW FAIRFIELD 


9 


.0 


3. 


0 


33 


.3 


83. 


3 


45 


0 


14 


.2 


$43,542 


6 


5 


NEW HARTFORD 


2 


.0 


1 . 


2* 


0 


0 


100. 


0 


50 


3 


28 


. 7 


$50,927 


7, 


9 


NEW HAVEN 


80 


.0 


30. 


0 


30 


9 


90. 


9 


47. 


3 


20 


.7 


$45,003 


9 


2 


NEWINGTON 


10 


.0 


9. 


0 


15. 


8 


78. 


9 


48 


, i 


20 


.9 


$53,946 


7. 


6 


NEW LONDON 


11 


.0 


7. 


0 


27 


8 


72. 


2 


50. 


3 


23 


.9 


$43,562 


8 


.8 


NEW MILFORD 


9 


.0 


6. 


0 


33 


.3 


73. 


3 


41 


.9 


14 


.8 


$43,863 


6 


.3 


NEWTOWN 


10 


.0 


4. 


0 


14 


3 


78 


.6 


46 


.4 


18 


.6 


$49,115 


7 


2 


NORFOLK 


1 


.0 


0. 


4* 




















12 


.0 


NORTH BRANFORD 


8 


.0 


3 


.0 


9 


.1 


90 


9 


48 


.9 


22 


.5 


$41 ,792 


9 


.1 


NORTH CANAAN 


1 


.0 


0 


.5* 




















5 


.7 


NORTH HAVEN 


9 


.0 


6 


.0 


20 


.0 


93 


.3 


50 


.6 


21 


.9 


$44,967 


8 


.1 


N STONINGTON 


3 


.0 


2 


.0 


20 


.0 


80 


.0 


55 


.0 


26 


.4 


$37,266 


9 


.9 


nIRWALK 


35 


.0 


19 


.0 


33 


.3 


87 


.0 


50 


.6 


22 


.0 


$48,656 


7 


.9 


NORWICH 


15 


.0 


8 


.0 


39 


.1 


95 


.7 


45 


.3 


20 


.0 


$42,453 


8 


.2 


OLD SAYBROOK 


4 


.0 


3 


.0 


28 


.6 


100 


.0 


47 


.6 


18 


.1 


$46,974 


7 


.8 


ORANGE 


4 


.0 


3 


.0 


57 


.1 


85 


.7 


49 


.7 


23 


.3 


$43,985 


8 


.1 


OXFORD 


1 


.0 


1 


.0 


0 


.0 


100 


.0 


49 


.0 


25 


.5 


$39,523 


2 


.6 


PLAINFI ELD 


6 


.0 


5 


.0 


27 


.3 


36 


.4 


45 


.7 


18 


.5 


$37,848 


8 


.4 



PLAINVILLE 


8.0 


4.0 


8.3 


100.0 


48 


2 


21 


.8 


$43,081 


9.4 


PLYMOUTH 


6.0 


3.0 


11.1 


77.8 


46 


1 


18 


.8 


$42,323 


6.5 


POMFRET 


0.0+ 


1.0 
















5.2 


PORTLAND 


6.0 


3.0 


22.2 


ioo!o 


46 


3 


19 


.1 


$41 ,991 


9.0 


PRESTON 


4.0 


0.0 


0.0 


100.0 


50 


3 


25 


.0 


$34,998 


11.3 



PUTNAM 


4.0 


2.0 


16.7 


83.3 


45 


7 


14 


3 


$36,416 


6.5 


REDDING 


3.0 


.3* 


66.7 


100.0 


46 


3 


16 


7 


$50,123 


4.4 


RIDGEFIELD 


13.0 


7.0 


30.0 


80.0 


48 


1 


20 


7 


$52,001 


7.4 


ROCKY HILL 


5.0 


3.0 


0.0 


87.5 


48 


5 


21 


.3 


$52,201 


6.8 


SALEM 


0.0 


2.0 


50.0 


50.0 


41 


0 


16 


.5 


$38,000 


7.0 



* Proportional allocation from Supervisory Combination District 4, Committee 

for Shared Services (Region 7), or Regional Districts 1, 9 or 11. 
+ Superintendent/Principal 
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DISTRICT 



SCHOOL 
LEVEL 



CENTRAL PCT PCT 
OFFICE FEMALE 6YR+ 



ADMIN 

MEAN MEAN MEAN PER 100 
AGE EXPER SALARY NONADMIN 



SALISBURY 


1 


.0 


0 


.4* 




















5 


.6 


SCOTLAND 


1 


.0 


0 


.2 A 




















14 


.6 


SEYMOUR 


9 


.0 


u 


.0 


41 


.7 


91 


.7 


50 


.7 


27 


.6 


$41 ,990 


8 


.6 


O M A n All 

SHARON 


1 


. 0 


0 


.3* 








• 












6 


. / 


SHELTON 


K 


.0 


7 


.0 


23 


.8 


85 




46 


.1 


22 


.5 


$41 ,442 


6 


.9 


SHERMAN 


1 


.0 


1 


.0 


0 


.0 


50 


.0 


38 


.0 


8 


.5 


$37,833 


7 


.6 


SIMS8URY 


12 


.5 


7 


.0 


21 


.1 


84 


.2 


46 


.9 


18 


.0 


$49,220 


8 


.6 


SOMERS 


5 


.0 


2 


.0 


28 


.6 


71 


.4 


41 


.7 


13 


.7 


$37,962 


9 


.4 


jOUTHINGTON 


1 8 


. 0 


1 1 


.0 


20 


.7 


75 


9 


50 


.4 


24 


.3 


$43,673 


6 


.9 


S WINDSOR 


10 


.0 


5 


.0 


26 


.7 


80 


.0 


45 


.0 


14 


.3 


$46,129 


9 


.6 


SPRAGUE 


1 


.0 




.2 




















7 


.0 


STAFFORD 


5 


.0 


2 


.0 


42 


.9 


85 


.7 


42 


.0 


16 


.9 


$37,925 


6 


.6 


STAMFORO 


45 


.0 


21 


.0 


27 


.3 


95 


.5 


48 


.2 


21 


.1 


$54,634 


6 


.6 


STERLING 


0 


.0+ 


1 


.0 




















4 


.8 


STONINGTON 


10 


.0 


3 


.0 


30 


.8 


76 


.9 


&Z 


.3 


23 


.4 


$40,091 


9 


.0 


STRATFORD 


22 


.0 


14 


.0 


30 


.6 


88 


.9 


50 


.1 


23 


.0 


$44,055 


8 


1 


SUFFIELO 


6 


.0 


4 


.0 


20 


.0 


90 


.0 


45 


.0 


15 


3 


$45,580 


Q 


4 


THOMASTON 


4 


.0 


2 


.0 


0 


.0 


66 


.7 


48 


.2 


16 


2 


$39,696 


9 


6 


THOMPSON 


4 


0 


2 


.0 


33 


.3 


83 


3 


51 


5 


24 


3 


$37,847 


7 


0 


TOLLAND 


5 


0 


2 


.0 


14 


.3 


71 


4 


47 


6 


16 


6 


$43 958 


8 


4 


TORRINGTON 


9 


0 


4 


.0 


15 


4 


84 


6 


46 


9 


21 . 


2 


$43,848 


5 . 


o 


TRUM8ULL 


16 


0 


17 


0 


24 


2 


93 


9 


49 


3 


21 . 


3 


$45,507 


10. 


7 


UNION 


0 


0-H- 




1 


















8. 


5 


VERNON 


13 


0 


6 


0 


10 


5 


89. 


5 


48. 


5 


21 . 


0 


*47,231 


6. 


9 


VOLUNTOWN 


0. 


0 


1 


0 




















5. 


7 


wallin:ford 


16. 


0 


6 


0 


9. 


1 


77. 


3 


49. 


4 


24. 


3 


$43,210 


8. 


0 


WATERBURY 


61. 


0 


8. 


0 


21 . 


7 


92. 


8 


48. 


6 


22. 


8 


$41 ,083 


7. 


5 


WATERFORD 


10. 


0 


3. 


1 


7. 


7 


53. 


8 


51 . 


5 


23. 


2 


$48,112 


6. 


6 


WATERTOWN 


10. 


0 


3. 


0 


15. 


4 


84. 


6 


48. 


8 


20. 


3 


$41 ,980 


5. 


7 


WEST8RO0K 


3. 


0 


2. 


0 


20. 


0 


80. 


0 


50. 


6 


22. 


6 


$42,913 


12. 


8 


WEST HARTFORD 


21 . 


0 


21 . 


0 


31 . 


0 


52. 


4 


46. 


6 


18. 


8 


$53,273 


7. 


6 


WEST HAVEN 


21 . 


0 


13. 


0 


20. 


6 


°7. 


1 


48. 


5 


23. 


9 


$44,320 


7. 


1 


WESTON 


5. 


0 


3. 


0 


50. 


0 


100. 


0 


47. 


8 


16. 


4 


$58,954 


12. 


6 


WESTPORT 


14 


0 




0 


21 . 


1 


100. 


0 


47. 


9 


18. 


8 


$56,124 


7. 


0 


WETHERSFIEL) 


10. 


0 


15. 


0 


20. 


0 


64. 


0 


49. 


3 


21 . 


8 


$45,193 


9. 


2 



* Proportional allocation from Supervisory Combination District 4, Committee 

for Shared Services (Region 7), or Regional Districts 1 , 9 or 11 . 
+ Superintendent/Principal 
++ Teacher/Principal 
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Appendix 0 (continued) 

Number and Characteristics of Administrators 
By School District 
September 1986 

AOMIN 







SCHOOL 


CENTRAL 


PCT 


PCT 


MEAN 


MEAN 


MEAN 


PER 100 


DISTRICT 


LEVEL 


OFFICE 


FEMALE 


6YR+ 


AGE 


EXPER 


SALARY 


NONADMI 


WILLI NGTON 


1 .0 


1 .0 


0.0 


50.0 


43.0 


11.5 


$43,497 


5.6 


WILTON 




11 .0 


5.0 


43.8 


81 . ?. 


52.8 


22.4 


$59,090 


11 .3 


WINCHFSTER 


5.0 


3.0 


25.0 


87.5 


46.1 


18.0 


$39,760 


9.6 


WINDHAM 


9.0 


6.0 


33.3 


46.7 


49.6 


19.6 


$40,973 


7.6 


WINDSOR 




26.0 


9.0 


25.7 


68.6 


46.8 


19.9 


$45,940 


10.7 


WINDSOR 


LOCKS 


7.0 


2.0 


11.1 


88.9 


49.4 


24.8 


$43,795 


9.0 


WOLCOTT 


14 1 


4.0 


11.1 


61 .1 


48.2 


22.0 


$40,563 


10.0 


WOODBRIDGE 


1 ) 


3.0 


25.0 


75.0 


47.0 


13.8 


$41 ,683 


8.5 


WOODSTOCK 


1 .0 


1 .0 


0.0 


50.0 


56.5 


33.5 


$42,345 


5.0 


REGION 


1 


2.0 


3.0 A 


20.0 


100.0 


49.6 


18.2 


$43,700 


8.5 


REGION 


4 


3.0 


1 . 3* 


0.0 


100.0 


42.7 


11.3 


$44,813 


6.1 


REGION 


5 


5.0 


4.0 


11.1 


88.9 


45.7 


16.2 


$53,353 


11 .0 


REGION 


6 


4.0 


3.0 


14.3 


57.1 


45.7 


16.6 


$42,211 


13.9 


REGION 


7 


3.0 


2 . 4* 


0.0 


100.0 


46.8 


18.0 


$43,955 


11 .5 


REGION 


8 


6.0 


3.0 


55.6 


66.7 


44.8 


14.9 


$40,110 


9.2 


REGION 


S 


3.0 


2.0 


20.0 


60.0 


49.8 


23.2 


$52,607 


12.9 


REGION 


10 


5.0 


4.0 


11.1 


88.9 


45.1 


17.7 


$44,275 


6.2 


REGION 


11 


1.0 


1.8* 


50.0 


50.0 


45.5 


6.0 


$38,525 


10.7 


REGION 


12 


3.0 


2.0 


20.0 


80.0 


52.0 


20.2 


$44,734 


9.1 


REGION 


13 


6.0 


3.0 


22.2 


33.3 


46.3 


13.9 


$42,648 


10.1 


REGION 


14 


6.0 


3.0 


22.2 


66.7 


45.0 


14.1 


$39,778 


9.7 


REGION 


15 


13.0 


7.0 


35.0 


55.0 


45.5 


18.8 


$44,621 


8.7 


REGION 


16 


5.0 


2.0 


28.6 


100.0 


48.1 


21.3 


$38,134 


7.1 


REGION 


17 


CO 


2.0 


12.5 


100.0 


44.6 


18.8 


$43,603 


7.2 


REGION 


18 


6.0 


3.0 


44.4 


88.9 


50.2 


21.4 


$42,355 


11.5 


SUPV-COMB 


(0.0) 


(3.0) 




66.7 


46.0 


18.3 


$47,512 


(16.7) 


SHRD SVC 


(0.0) 


(1.0) 












(5.5) 


TOTAL 




1566.0 


800.9 


24.0 


79.7 


48.1 


20.8 


$45,862 


7.8 



* Proportional allocation from Supervisory Combination District 4, Commit- 
tee for Shared Services (Regicn 7) t or Regional Districts l t 9 or 11. 

Note: Where an individual 1 s characteristics might be identified, the data 
deliberately have not been reported. 
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Appendix E 



Impact of Education Enhancement Act: 
Teachers' Salary Schedules Minimum 
By School District, School Year 1386-87 

1986-87 SALARY 
SCHEDULE MINIMUM 
DISTRICT ORIGINAL ENHANCED 



NUMBER OF 
SALARY PERCENT TEACHERS 

GROWTH GROWTH AFFECTED 



MiMUUVLK 


f lOftJl 


£19 189 


£ 738 


4.0 


2 




til RR*5 


41 7 «85 

4> 1 / f UUJ 


J2 000 


12.6 


0 


ASHFORD 


*14 f 450 


$17,225 


$2,775 


19.2 


1 


AVON 


$18,870 


$20,000 


$1 ,130 


6.0 


7 


Q ADk'U AMCTCH 
oMKMIMno 1 LU 


tlft 175 


tifi Q57 


t 7R? 

£ IOC 


4 8 


o 


or D| T u 

otKLlN 


tl7 


t?n nnn 
y uuu 


f C 9 JUJ 


14 7 


5 


at 1 MANY 


ti ^ niQ 
> i d , uoy 


ti7 nnn 

} 1 / , UUU 


$ jO 1 


ft 0 


o 


8ETHEL 


$17,808 


$20,000 


$2,192 


12.3 


12 


8L00MFIELD 


$19,500 


$20,100 


$ 600 


3.1 


2 


oUL 1 UN 


tu fci*; 


t?n nnn 
pc\J , uuu 


t5 T85 


36 R 


14 


OH7D A LI 




t?n nnn 

KU 9 UUU 


t£ 5n7 

9 DU / 


?Q 1 


1 


oKANrUKU 


P 1 D v HO 1 


9in 


tl 7KQ 


in 7 


8 


8RIDGEP0RT 


$18,000 


$20,000 


$2,000 


11.1 


104 


8RIST0L 


$17,531 


$20,000 


$2,469 


14.1 


1 


OK JUNr 1 LLU 


ti q fwin 


t?n nnn 
pcu 9 uuu 




1 R 


1 5 


oKUUM-YN 


$ 1 D , DO / 


on nnn 
)cU , uuu 


po , O 1 o 


1Q Q 


o 


r AM A AM 

tANAAN 


p 1 0 , /<+U 


^cn 

P 1 0 9 cjU 


ti 5i n 

$ 1 , D 1 U 


q n 


2 

Km 


CANTER8URY 


$16,800 


$18,400 


$1 ,600 


9.5 


3 


CANTON 


$16,366 


$20,000 


$3,634 


22.2 


6 


PUAOI Til 

LHAPLIN 


$ 1 b , j lo 


on nnn 
>tU, UUU 


tA £30 


?n a 


n 

u 


pitrcu tor 


die c nn 
* 1 d , bUU 


ti<- onn 

> 1 7 9 dUU 


to »\nn 

>c , DUU 


u 7 
13*/ 


4 


CHESTtR 




4lD 77Q 

> 1 O 9 I/O 


1 1 997 


7 n 
/ . u 


n 

u 


LL1N 1 UN 


> 1 0 v uuu 


tin nnn 
} 1 O 9 uuu 


t? nnn 
$c , uuu 


II • J 


4 


COLCHESTER 


$14,450 


$17,500 


$3,050 


21 .1 


0 


C0LEBR00K 


$14,000 


$14,369 


$ 369 


2.6 


0 


C0LUM8IA 


$17,000 


$20,00C 


$3,000 


17.6 


5 


CORNWALL 


$16,740 


$18,250 


$1 ,510 


9.0 


0 


COVENTRY 


$14,538 


$20,000 


$5,462 


37.6 


7 


CROMWELL 


$17,567 


$18,784 


$1,217 


6.9 


1 


DAN8URY 


$17,401 


$20,000 


$2,599 


14.9 


33 


DARIEN 


$20,959 


$21 ,500 


$ 541 


2.6 


9 


DEEP RIVER 


$17,546 


$18,773 


$1,227 


7.0 


1 


DER8Y 


$20,000 


$20,000 


$ 0 AA 


0.0 


2 


EASTFORD 


$16,311 


$20,000 


$3,689 


22.6 


0 


EAST GRAN8Y 


$18,252 


$20,000 


$1 ,748 


9.6 


0 



A Did not apply to participate in enhancement. 
AA Met Minimum Salary requirement. 
AAA Not eligible to participate due to litigation. 



0 

ERIC 
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Appendix E (continued) 



Impact of Education Enhancement Act: 

Teachers' Salary Schedules Minimum 

By School District, School Year 1986-87 





1986-87 


SALARY 






NUMBER OF 




SCHEDULE 


MINIMUM 


SALARY 


PERCENT 


TEACHERS 


DISTRICT 


ORIGINAL 


ENHANCED 


GROWTH 


GROWTH 


AFFECTED 


EAST HADDAH 


$17,451 


$20,000 


$2,549 


14.6 


4 


EAST HAMPTON 


>1 6 ,439 


$18,?20 


$1 ,781 


1 U . o 


0 


EAST HARTFORD 


(19,620 


$20,000 


$ 380 


1 .9 


2 


EAST HAVEN 


$15,118 


$20,000 


$4,882 


32.3 


23 


EAST LYME 


$15,185 


$20,000 


$4,815 


31 .7 


15 


EASTON 


$19,180 


$21,500 


$2,320 


12.1 


5 


EAST WINDSOR 


$1 6,938 


$18,363 


& i a o r 

$1 ,425 


O A 


c 


ELLINGTON 


$17,500 


$20,000 


$2,500 


14.3 


11 


ENFIELD 


$19,000 


$19,334 


$ 334 


1.8 


14 


ESSEX 


$■"7,546 


$18,773 


$1,227 


7.0 


0 


FAIRFIELD 


$21,135 


$21,424 


$ 289 


1 .4 


0 


FARHIN6T0N 


$21 ,658 


$21 ,658 


$ 0 AA 


U.U 


I b 


FRANKLIN 


$15,852 


$17,926 


$2,074 


13.1 


1 


GLASTONBURY 


$18,500 


$20,000 


$1,500 


8.1 


11 


GRANBY 


$16,222 


$17,481 


$1 ,259 


7.8 


3 


GREENWICH 


$19,494 


$21,500 


$2,006 


10.3 


10 


GRISWOLD 


$14,605 


# *\ A AAA 

$20,000 


$5,395 


36.9 


1 


GROTON 


$15,478 


$17,739 


$2,261 


14.6 


3 


GUILFORD 


$17,000 


$18,000 


$1,000 


5.9 


2 


HAHDEN 


$17,760 


$18,487 


$ 727 


4.1 


0 


HAMPTON 


$15,830 


$18,977 


$3,147 


19.9 


0 


HARTFORD 


$19,435 


$20,000 


$ 565 


2.9 


184 


HARTLAND 


$14,000 


$14,000 


$ 0 *** 


0.0 


2 


HEBRON 


$16,362 


$18,178 


$1,816 


11.1 


0 


KENT 


$16,740 


$18,250 


$1 ,510 


9.0 


0 


KILLINGLY 


$17,530 


$20,000 


$2,470 


14.1 


16 


LEBANON 


$16,378 


$20,000 


$3,622 


22.1 


2 


LEDYARD 


$17,000 


$18,500 


$1,500 


8.8 


1 


LISBON 


$14,652 


$17,152 


$2,500 


17.1 


1 


LITCHFIELD 


$18,535 


$19,166 


$ 631 


3.4 


0 


MADISON 


$17,500 


$18,500 


$1,000 


5.7 


10 


MANCHESTER 


$18,913 


$19,457 


$ 544 


2.9 


5 


MANSFIELD 


$17,844 


$20,000 


$2,156 


12.1 


3 


MARLBOROUGH 


$18,227 


$19,047 


$ 820 


4.5 


0 


MERIDEN 


$15,583 


$19,200 


$3,617 


23.2 


8 



* Did not apply to participate in enhancement. 
AA Met Minimum Salary requirement. 
•aa* n 0 t eligible to participate due to litigation. 
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f * ^ 
t<0 





1986-87 


SALARY 






NUMBER OF 




SCHEOULE 


MINIMUM 


SALARY 


PERCENT 


TEACHERS 


DISTRICT 


ORIGINAL 


ENHANCED 


GROWTH 


GROWTH 


AFFECTED 


MIODLETOWN 


$18,800 


$20,000 


$1,200 


6.4 


15 


mti pnpn 


PC\J , UOC 


t?n nfi? 


$ 0 ** 


n n 


C J 


MONROE 


$16,354 


$18,177 


$1,823 


11.1 


1 


MONTVILLE 


$16,776 


$20,000 


$3,224 


19.2 


1 


NAUGATUCK 


$18,045 


$18,721 


$ 676 


3.7 


11 


NEW BRITAIN 


$19,575 


$20,255 


$ 680 


3.5 


2? 


NFU PANAAN 


t 1 3 , 3 1 «t 


♦ 1 3 , 3 1 H 






n 
u 


NEW FAIRFIELD 


$16,195 


$20,000 


$3,805 


23.5 


22 


NEW HARTFORD 


$16,500 


$20,000 


$3,500 


21 .2 


1 


NEW ,"AVEN 


$14,173 


$20,000 


$5,827 


41 .1 


57 


NEWINGTON 


$18,729 


$20,239 


$1,510 


8.1 


7 


new Lunuun 


ii *» inn 


t?n nnn 


*a inn 




i *t 


NEW HILFORO 


$18,700 


$19,350 


$ 650 


3.5 


7 


NEWTOWN 


$19,160 


$19,440 


$ 280 


1 .5 


10 


NORFOLK 


$17,630 


$17,630 


$ 0 * 


0.0 


0 


NORTH 8RANF0RD 


$15,782 


$20,000 


$4,218 


26.7 


19 


MHDTU fAWAAM 
NUKIn LANAAN 


> 1 0 , / *fU 


> 1 r , UcO 


tO OQQ 
>c , coo 


111 


1 


NORTH HAVEN 


$14,180 


$18,210 


$4,030 


28.4 


16 


N STONINGTON 


$14,806 


$17,693 


$2,887 


19.5 


1 


NORWALK 


$17,000 


$21 ,500 


$4,500 


26.5 


52 


NORWICH 


$17,339 


$18,267 


$ 928 


5.4 


3 


ni n cAVRonrw 
ULU oATdKUUn 


> i D t y / o 


ton nnn 
>cU , uuu 


& o noi 


1 / *o 


C 


ORANGE 


$18,000 


$18,000 


$ 0 ** 


0.0 


0 


OXFORD 


$16,382 


$20,000 


$3,618 


22.1 


6 


PLAINFIELO 


$17,394 


$20,000 


$2,606 


15.0 


9 


PLAINVILLE 


$18,500 


$20,000 


$1,500 


8.1 


5 


PLYMOUTH 


$14,434 


$20,000 


$5,566 


38.6 


17 


POMFRET 


$16,927 


$19,075 


$2,148 


12.7 


2 


PORTLAND 


$19,000 


$20,000 


$1,000 


5.3 


8 


PRESTON 


$14,882 


$17,697 


$2,815 


18.9 


1 


PUTNAM 


$16,520 


$20,000 


$3,480 


21 .1 


8 


REDDING 


$17,984 


$21 ,500 


$3,516 


19.6 


5 


RIDGEFIELD 


$20,250 


$20,250 


$ 0 ** 


0.0 


6 


ROCKY HILL 


$18,272 


$20,000 


$1,728 


9.5 


1 


SALEM 


$17,176 


$20,000 


$2,824 


16.4 


2 
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Appendix E (continued) 



Impact of Education Enhancement Act: 

Teachers 1 Salary Schedules Minimum 

By School District, School Year 1986-67 





t nor ft^ 

1 986-87 


c a t a nw 

SALARY 






ftji iunrn r\ t~ 

NUMBER OF 




SCHEDULE 


urn T ftii iu 

MINIMUM 


SALARY 


PERCENT 


TEACHERS 


DISTRICT 


ORIGINAL 


r*ftlllAftt/*P*Pt 

ENHANCED 


GROWTH 


GROWTH 


ft r~ P* T P* P4 

AFFECTED 


SALISBURY 


$16,740 


$18,250 


$1 ,510 


9.0 


0 


SCOTLANO 


$15,532 


$18,750 


$3,218 


20.7 


2 


P* \ f\ i in 

SEYMOUR 


$14,405 


# T T O AO 

$1 7,203 


$2,798 


19.4 


4 


SHARON 


$16,740 


*T n OCA 

$18,250 


$1 ,510 


9.0 


1 


SHELTON 


$1 5 ,352 


f OA AAA 

$20,000 


& A A O 

$4, >48 


30.5 


a n 

48 


SHERMAN 


$15,958 


$20,000 


$4,042 


25.3 


1 


SIHSBURY 


$19,689 


$20,043 


$ 354 


1.8 


0 


SOMERS 


$1 6,243 


#OA AAA 

$20,000 


# o in 

$3,757 


23.1 


11 


SOUTHINGTON 


> 18»797 


#OA AAA 

$20,000 


# 1 O AO 

$1 ,203 


6.4 


O 1 

37 


SOUTH WINDSOR 


#i A Ann 

$19,000 


#OA AAA 

$20,000 


if 1 AAA 

$1 ,000 


5.3 


oo 

22 


S PRAGUE 


$13,732 


$17,930 


$4,198 


30. f 


0 


STAFFORD 


$15,441 


$18,000 


$2,559 


16.6 


4 


STAMFORO 


$19,507 


$21 ,500 


$1 ,993 


10.2 


58 


STERLING 


# 1 Jt "JAM 

$14,744 


# OA AAA 

$20,000 


$5,256 


35.6 


2 


£*T PAftf T ftf f* "Pftftl 

STONINGTON 


$14,500 


+ <■> r\ r\r\r\ 

$<r0,000 


$5,500 


37.9 


20 


STRATFORD 


$18,069 


$20,000 


$1 .931 


10.7 


32 


SUFFIELD 


$18,440 


$20,000 


$1 ,560 


8.5 


1 


THOMASTON 


$15,682 


$20,000 


$4,318 


27.5 


9 


THOMPSON 


$14,975 


$20,000 


$5,025 


33.6 


13 


TOLLAND 


$15,014 


$19,000 


$3,986 


26.5 


9 


T0RRIN6T0N 


$16,000 


$20,000 


$4,000 


25.0 


5 


TRUMBULL 


$19,118 


$20,000 


$ 882 


4.6 


13 


UNION 


$14,600 


$17,300 


$2,700 


18.5 


0 


VERNON 


$18,000 


$20,000 


$2,000 


11.1 


3 


VOLUNTOWN 


$15,777 


$20,000 


$4,223 


26.8 


2 


WALLINGFORD 


$1 7,400 


* OA AAA 

$20,000 


$2,700 


15.6 


2 


WATERBURY 


$17,073 


$20,000 


$2,927 


17.1 


32 


WATERFORD 


$16,515 


$20,000 


$3,485 


21.1 


2 


WATERTOWN 


$16,213 


$18,106 


$1 ,893 


11.7 


6 


WEST8RO0K 


$17,310 


$19,310 


$2,000 


11.6 


1 


WEST HARTFORD 


$20,640 


$20,640 


$ 0 * A 


0.0 


6 


WEST HAVEN 


$16,808 


$18,404 


$1 ,596 


9.5 


6 


WESTON 


$18,752 


$21,500 


$2,748 


14.7 


1 


WESTPORT 


$19,884 


$21,500 


$1 ,616 


8.1 


2 


WETHERSFIELD 


$18,318 


$19,000 


$ 682 


3.7 


1 



* Did not apply to participate in enhancement. 
** Met Minimum Salary requirement. 
*** Not eligible to participate due to litigation. 
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1986-07 


SALARY 






NUMBER OF 




SCHtuULE 


MINIMUM 


SALARY 


PERCENT 


TEACHERS 


DISTRICT 


ORIGINAL 


ENHANCED 


GROWTH 


GROWTH 


AFFECTED 


WILLINGTON 


$15,276 


$20,000 


$4,724 


30.9 


6 


WI LTON 


$21 ,303 


$21 ,500 


$ 197 


0.9 


0 


WINCHESTER 


$14,157 


$17,500 


$3,343 


23.6 


5 


WINDHAM 


$15,656 


$20,000 


$4,344 


27.6 


27 


WINDSOR 


$19,274 


$20,000 


$ 726 


3.8 


8 


WINDSOR LOCKS 


$18,217 


$19,000 


$ 783 


4.3 


6 


WOLCOTT 


$1 3,679 


$20,000 


$6,321 


46.2 


13 


WOODBRIDGE 


$18,200 


$21 ,500 


$3,300 


18.1 


2 


WOODSTOCK 


$14,682 


$17,341 


$2,659 


18.1 


1 


REGION 1 


$16,740 


$18,250 


$1 ,510 


9.0 


0 


REGION 4 


$17,546 


$18,773 


$1,227 


7.0 


0 


REGION 5 


$1 7,332 


$19,632 


$2,300 


13.3 


1 


REGION 6 


$15,094 


$20,000 


$4,906 


32.5 


9 


REGION 7 


$18,312 


$18,876 


$ 564 


3.1 


5 


REGION 8 


$17,259 


$18,174 


$ 915 


5.3 


0 


REGION 9 


$18,031 


$21,500 


$3,469 


19.2 


3 


REGION 10 


$1 7,550 


$20,000 


$2,450 


14.0 


19 


REGION 11 


$17,025 


$20,058 


$3,033 


17.8 


4 


REGION 12 


$18,150 


$20,000 


$1 ,850 


10.2 


4 


REGION 13 


$16,477 


$18,477 


$2,000 


12.1 


3 


REGION 14 


$17,674 


$20,000 


$2,326 


13.1 


6 


REGION 15 


$17,213 


$20,000 


$2,787 


16.2 


19 


REGION 16 


$16,095 


$18,000 


$1,905 


11.8 


4 


REGION 17 


$17,150 


$18,575 


$1,425 


8.3 


7 


REGION 18 


$17,750 


$20,000 


$2,250 


12.7 


19 


TOTAL 


$17,096 


$19,369 


$2,273 


13.3 


1496 
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Appendix F 



Impact of Education Enhancement Act: 
Salaries of Experienced Full-time Teachers 
By School District, School Year 1988-87 



1986-87 MEDIAN SALARY 



DISTRICT 


ORIGINAL 


ENHANCED 


ANDOVER 
ANSON I A 
ASHFORD 
AVON 

BARKHAHSTED 


$26,411 
$28,676 
$22,692 
$29,608 
$26,994 


$27,996 
$31,110 
$25,197 
$29,995 
$27,776 


BERLIN 

BETHANY 

BETHEL 

BLOOHFIELD 

BOLTON 


$30,890 
$30,670 
$27,830 
$32,600 
$24,583 


$31 ,606 
$31,600 
$28,365 
$32,859 
$26,083 


BOZRAH 

BRANFORO 

BRIDGEPORT 

BRISTOL 

BROOKFIELD 


$26,539 
$30,133 
$32,590 
$31 ,323 
$31 ,201 


$28,537 
$30,811 
$34,360 
$32,828 
$31,340 


BROOKLYN 

CANAAN 

CANTERBURY 

CANTON 

CHAPLIN 


$25,341 
$19,350 
$22,200 
$29,103 
$19,250 


$27,400 
$20,004 
$25,000 
$29,903 
$25,050 


CHESHIRE 

CHESTER 

CLINTON 

COLCHESTER 

COLEBROOK 


$31,500 
$28,688 
$28,652 
$29,485 
$23,375 


$32,100 
$29,102 
$29,822 
$30,900 
$23,744 


COLUMBIA 
CORNWALL 
COVENTRY 
CROMWELL 
OANBURY 


$26,950 
$27,700 
$24,123 
$29,660 
$35,513 


$28,368 
$27,977 
$26,882 
$30,185 
$35,896 


DARIEN 
DEEP RIVER 
DERBY 
EASTFORD 
EAST PRANBY 


$39,156 
$32,525 
$30,982 
$26,778 
$31 ,897 


$39,156 
$32,<39 
$32,731 
$27,700 
$32,118 



* Did not renegotiate minimum salary. 
** Met Salary Aid conditions. 



ntUXAn 


ntuiAN 


Mi IMRPD 
NUnDLK 


CAI A D V 


r LKLLN 1 


np 






I LMLnLKo 


$1 ,585 


5.9 


12 


$2,460 


8.5 


142 




n n 
1 1 • u 




t 101 
} OCO 


i n 
1 .u 


1 DO 


t 1QO 
> IOC 


O Q 

c . y 


1 D 


$ 716 


2.1 


162 


$ 984 


3.4 


27 


> JO J 


o n 


010 
c 1 c 


> c t>y 


U.o 


01£ 
coo 


«;nn 


O . 1 


A1 
HO 


$1,998 


7.5 


15 


$ 516 


1.8 


215 


#2 t 1 /U 


b . / 


1 C\) 1 


# i con 


A Q 
4 . o 


cm 


> i oy 


n >i 
U .4 


1 oo 


$2,239 


8.8 


59 


$ 700 


3.6 


4 


* o inn 
>2 ,2UU 


10. o 


o / 


> oUU 


£ . / 


yo 


>4, Job 


2b. 2 


1 6 


$ 600 


1.9 


312 


$ 414 


1.4 


14 


>1 » 1 70 


4.2 


181 


>1 ,41 5 


4.8 


tit 

in 


% 369 


1 .6 


6 


5 1 ,41b 


D.J 


i 1 
<J 1 


$ 300 


1 .0 


7 


$2,501 


9.8 


110 


$ 527 


1 .8 


110 


$ 383 


1 .1 


569 


$ 0 AA 


0.0 


228 


$ 414 


1.3 


18 


$1,764 


5.6 


90 


$1,652 


6.1 


10 


$ 221 


0.7 
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PIC UlnH 




nunotK 




1986-87 MEDIAN SALARY 


*\AI APV 


re KILN 1 


Ur 


DISTRICT 


ORIGINAL 


ENHANCED 


GPftUTH 
uixwn i n 


UKUH 1 n 


I uAtnCKO 


EAST HADDAM 


527 439 


Oft ?4Q 

PC Q , tt 3 


$ 810 


3.0 


70 


EAST HAMPTON 


$24,153 


$25 571 


$1,460 


6.0 


113 


EAST HARTFORD 

L. r\-J i 1 lni\ I r Wl\U 


$32 570 


$32 980 

fwL y JUL/ 


$ ai n 


1 0 

1 . o 


4o 1 


EAST HAVEN 


$30 397 


$3? 780 


$2 7fl7 

, OOO 


7 Q 


cUo 


EAST LYME 


$30,011 


$30,621 


$ 6i n 

P D 1 U 


c ♦ U 


1 Q7 
1 O / 


EASTON 


533 187 


433 ?04 
poo , cut 


$ 17 


0.1 


49 


EAST WINDSOR 


$29 329 

j> C J f \J C J 


$30 906 

POKJ , jL/U 


$1,558 


5.4 


87 


ELLINGTON 


$30 956 


$32 250 

POC , lJU 


tl CIA 


A 7 
4. / 


1 07 

1 6 1 


ENFIELD 

Liir 1LLU 


$31 753 

f W 1 , f Jw 


$71 757 

f w 1 , / Jw 


$ n ** 


n n 
u» u 


a on 


ESSEX 


$27,224 


$27,638 


$ did 

p tit 


1 • 0 


oo 


FAIRFIELD 


135 506 

PO J | JUU 


435 50f> 

f w J , JUU 


$ o ** 


0.0 


487 


FARHINGTON 


13? 567 

|wL| JUf 


$72 567 

fOL , jQ / 


$ 0 A 


0.0 


175 


FRANK! IN 


$2d £7*5 


05 5dQ 


ti niA 

p\ , U /4 


A A 


1 4 


Gl A^TONRIIPY 


$32 500 


$72 5nn 

|wL , JUU 


p u 


U. U 




fiDAWRY 
OKHND T 


$27,808 


$28,818 


t Q07 
p OC / 


o o 


I I 0 


GREENWICH 




$78 Q67 


$ 0 ** 


0.0 


571 


GRISWOLO 


$22 21Q 


05 onn 


$3,066 


13.7 


105 


GROTON 

wi\U 1 Ull 


$T2 Qft^ 

POC , jOj 


ioo 7to 
fOO , / DO 


> /OU 


o ^ 


A C O 

4oo 


GIITI FORD 


?OU , DUU 


}0 1 , uuu 


> jUU 


1 .0 


250 


nHnucni 


$32,478 


$33,205 


t 707 


O 0 


AO! 

431 


HAMPTON 


$1 Q 5Q6 


*oo coo 
, jOO 


$3,049 


15.2 


9 


HARTFORD 


f w J ^ / oo 


^ j J , / DO 


$ 0 * A 


0.0 


1675 


HART! AWH 


P 1 O , O 1 D 


tl Q ftl A 
> 1 O , O 1 D 


t fi A' 
> U 


U.U 


9 


HFRRDN 

n L D i\ u n 


$25 Q07 


07 AQ5 


O 700 
> 1 , /OO 


0.9 


49 


ncn i 


$30,000 


$30 300 

yuu , www 


< onn 
> oUU 


1 .0 


20 


KILLINGLY 


$28,361 


$29,953 


$2 057 


7 1 




LEBANON 


$23,756 


$25,439 


$1 ,958 


7.2 


85 


LEDYARD 


$31,820 


$33,000 


$1,150 


3.9 


226 


LIS80N 


$21,280 


$24,956 


$3,820 


17.1 


32 


LITCHFIELD 


$30,682 


$31 ,490 


$ 526 


1.7 


96 


MADISON 


$29,538 


$30,180 


$ 672 


2.2 


200 


MANCHESTER 


$31,282 


$32,182 


$ 900 


2.9 


490 


MANSFIELD 


$29,220 


$31 ,213 


$1,993 


6.8 


82 


MARLBOROUGH 


$26,342 


$28,012 


$1,670 


6.3 


36 


MERIDEN 


$32,546 


$33,925 


$1,500 


4.4 


534 
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Appendix F (continued) 



Impact of Education Enhancement Act: 
Salaries of Experienced Full-time Teachers 
By School District, School Year 1986-87 



1986-87 MEDIAN SALARY 



DISTRICT 


ORIGINAL 


ENHANCED 


HIDDLETOWN 

HILFORD 

MONROE 

HONTVILLE 

NAUGATUCK 


$30,370 
$31,966 
$28,980 
$31 ,516 
$28,832 


$31,574 
$31,966 
$29,479 
$32,816 
$31 ,057 


NEW BRITAIN 
NEW CANAAN 
NEW FAIRFIELD 
NEW HARTFORD 
NEW HAVEN 


$32,296 
$43,116 
$28,178 
$25,491 
$29,980 


$32,976 
$43,116 
$29,131 
$26,889 
$32,073 


NEWINGTON 
NEW LONDON 
NEW HILFORD 
NEWTOWN 
NORFOLK 


$34,352 
$30,000 
$29,553 
$31,803 
$31,506 


$34,591 
$33,200 
$29,828 
$32,255 
$31,506 


NORTH BRANFORD 
NORTH CANAAN 
NORTH HAVEN 
N STONINGTON 
NORWALK 


$28,457 
$26,000 
$32,546 
$28,344 
$34,000 


$29,650 
$27,038 
$32,743 
$29,532 
$34,650 


NORWICH 

OLD SAYBROOK 

ORANGE 

OXFORD 

PLAlNr itLU 


$29,022 
$33,120 
$32,500 
$24,286 

TJA 


$32,715 
$33,120 
$32,500 
$26,586 

CPA HA 
>cD ,0/4 


PLAINVILLE 

PLYMOUTH 

POMFRET 

PORTLAND 

PRESTON 


$31,600 
$30,044 
$26,487 
$28,703 
$22,170 


$32,900 
$32,200 
$27,502 
$30,50/ 
$25,540 


PUTNAH 
REDDIKG 
RIDGEFIELD 
ROCKY HILL 
SALEH 


$22,880 
$33,807 
$35,838 
$32,121 
$23,900 


$26,200 
$33,827 
$35,838 
$32,590 
$25,350 



* Did not renegotiate minimum salary. 
** Het Salary Aid conditions. 
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$1,204 
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0.0 
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4 1 
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i? 
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2.1 
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$ o 


A 


0.0 


220 


$ 951 




3 4 


169 
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30 






8 2 


1120 
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0.7 


279 


$3 9 200 




10.7 


241 


1 ?75 




1 0 


COH 


# 4 J C 




1 . 4 


COH 




A* 


0 0 


7 


$2,423 




9.1 


143 


$1 ,078 
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23 


< 107 




n a 

U . 0 


OA1 
CH 1 


> 1 9 1 OO 




4 . c 


A? 
QC 


t inn 






71 5 
/ 1 O 


$2,301 




7.4 


265 


$ o 


A A 


0.0 


111 




A 


u . u 


oU 


>t , oUU 




q a 
y . 3 


AQ 
OO 


901 

>o,^y i 






1 JC 


} 1 , ouu 




4 . 1 


1 AR 


$2,156 




7.2 


120 


$2,147 




8.1 


21 


$1,804 




5.9 


87 


$3,117 




13.8 


37 


$3,015 




14.5 


97 


$ 20 




0.1 


65 


$ o 


A 


0.0 


294 


$ 469 




1.5 


138 


$1 ,450 




6.1 


26 



<"7 









MEDIAN 




MEDIAN 


NUMBER 




1986-87 MEDIAN SALARY 


SALARY 




PERCENT 


OF 


DISTRICT 


ORIGINAL 


ENHANCED 


GROWTH 




GROWTH 


TEACHERS 


SALISBURY 


$28,850 


$29,139 


< 
> 


inn 




1.0 


22 


crnTi Akin 
bLUI LAND 


$22,132 


$24,469 


PC 


ore 




11 1 

M.I 


4 


SEYMOUR 


$26,087 


$29,087 


p6 


nnn 
, uuu 




11.5 


137 


SHARON 


$30,000 


$30,300 


$ 


300 




1.0 


15 


SHELTON 


$27,512 


$29,509 


$i 


,997 




7.3 


289 


SHERMAN 


$30,541 


$30,574 


9 


66 




0.1 


17 


C TUCDIIDV 


$29,678 


$30,212 


> 


ccn 




1 Q 




SOMERS 


$28,854 


$30,537 


*1 






5.8 


88 


SOUTHINGTON 


$27,885 


$29,048 


$1 


t 163 




4.2 


416 


S WINDSOR 


$32,115 


$32,115 


$ 


0 


A A 


0.0 


252 


SPRAGUE 


$24,127 


$29,221 


$2 


, 394 




9.5 


17 


ct a rrnnn 
51 ArrURU 


$24,372 


$26,887 


$2 


, 308 




inn 


111 
1 1 1 


STAMFORD 


$36,004 


$36,100 


$ 


96 




0.3 


1036 


STERLING 


$24,595 


$26,506 


$i 


,911 




7.9 


18 


STONINGTON 


$31,751 


$32,330 


$ 


579 




1.8 


146 


STRATFORD 


$32,320 


$32,848 


% 


528 




1.6 


427 


SUFFIELD 


$31 ,943 


$31,943 


> 


0 


A' A 


U.U 


1 J 1 


THOMASTON 


$28,481 


$30,365 


$1 


,834 




6.4 


66 


THOMPSON 


$26,475 


$29,754 


$3 


,279 




12.4 


77 


TOLLAND 


$23,718 


$26,793 


$3 


,541 




16.5 


132 


TORRINGTON 


$30,164 


$31,779 


>1 


,61 5 




5.4 


284 


TRUM8ULL 


$34,340 


$34,390 




50 




U. 1 


TOT 


UNION 


$20,148 


$21,784 




,636 




8.1 


5 


VERNON 


$31 ,350 


$32,350 


$1 


, 000 




3.2 


339 


VOLUNTOWN 


$22,044 


$24,303 


$2 


,259 




9.9 


15 


WALLINGFORD 


$31,250 


$32,365 


$1 


,120 




3.6 


405 


WATERBURY 


$31 ,800 


$31,800 


$ 


0 


AA 


0.0 


991 


WATERFORD 


$32,322 


$32,540 


$ 


218 




0.7 


231 


WATERTOWN 


$30,624 


$31,920 


$1 


,297 




4.2 


237 


WESTBROOK 


$26,916 


$27,166 


$ 


250 




0.9 


60 


WEST HARTFORD 


$39,002 


$39,002 


$ 


0 


A 


0.0 


557 


WEST HAVEN 


$30,681 


$32,302 


$1 


,621 




5.3 


456 


WESTON 


$39,479 


$39,485 


$ 


6 




0.0 


120 


WESTPORT 


$42,472 


$42,495 


$ 


23 




0.1 


329 


WETHERSFIELD 


$31,600 


$31,990 


$ 


390 




1.2 


235 
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Appendix F (continued) 

Impact of Education Enhancement Act: 
Salaries of Experienced Full-time Teachers 
By School District, School Year 1986-87 



1986-87 MEDIAN SALARY 



DISTRICT 


ORIGINAL 


ENHANCED 


WILLINGTON 


*pc con 


7Qft 


WILTON 




f JO f\JJC 


OS 168 


WINCHESTER 


ILL , OOJ 


1P4 5Q0 


WINOHAH 




t?A COO 
ILt , Old 


IPfi 

f c O , j JO 


WINDSOR 




$29,680 


$29,680 


WINDSOR 


LOCKS 


I7d 047 


17d Plfi 


WOLCOTT 




loo onQ 


170 ASCI 


WOODBRIDGE 


171 fiftft 


i7i fion 


WOODSTOCK 


1P4 


IPfi RQ0 

#lO| 07U 


REGION 


1 


$30,024 


$30,761 


REGION 


4 


17P pi a 


17? A7ft 


REGION 


5 


1PQ fid^ 
» UH J 


1PQ 74fi 


REGION 


6 


i7p 7in 


177 5P1 


REGION 


7 


i7i H7q 


171 Q77 

>0 1,7// 


REGION 


8 


$25,371 


$26,437 


REGION 


9 


too cnn 


177 *nn 


REGION 


10 


$28,090 


$29,818 


REGION 


11 


coo nco 


107 OftQ 
>£o, 7U0 


REGION 


12 


$28,574 


$29,074 


REGION 


13 


tpp QCO 


17H iin 

#ou , 1 1 u 


REGION 


14 


$30,261 


$30,704 


REGION 


15 


$27,617 


$28,248 


REGION 


16 


$22,766 


$25,050 


REGION 


17 


$30,134 


$30,742 


REGION 


18 


$30,653 


$30,653 


SUPV COMB DIST 


$25,540 


$25,954 


SHARED 


SERV 


$26,349 


$31,200 


TOTAL 




$31 ,117 


$32,073 



MP Ti f AN 


MPHTAN 
HtUIMn 


N1IMRPP 
nunocn 




PFPPFNT 


OF 
ur 


UK UNI n 


QKUW 1 n 


Tc*rucpc 
1 Lnl/nLnj 


$2,357 


9.2 


38 


$ 7 


0.0 


194 


IP pOC 


1 1 0 


7Q 


IP 725 


Q 7 


077 
coo 


1 0 * A 


u . u 


OQA 

COH 


$ 175 


0.5 


124 


$2,242 


8.0 


166 




n n 

u . u 


ill 

H 1 


IP 7dfl 

$c , OHO 


Q 7 


7fi 
00 


1 777 


P u 
C . H 


0 1 


$ 414 


1.3 


69 


$ 755 


3.2 


181 


1 fill 
$ Oil 


p 

C.J 


Al 


1 Q7R 
# rOO 


7 n 
0 . u 


70 
/ U 


11 fKft 
$ 1 , UjO 


4 p 

H . c 


1 U J 


$ 0 AA 


0.0 


58 


$1 .659 


5.5 


143 


19 001 


Q Q 


in 


$ 335 


1.2 


74 


11 1 CQ 
> 1 , 1 Do 


H . u 


1 OA 


1 AA7 
# HHO 


1 % 
1 . j 


117 
1 1 / 


$ 531 


1 .9 


189 


$2,625 


13.5 


94 


$ 608 


2.0 


151 


$ 0 AA 


0.0 


80 


$ 414 


1.6 


17 


$4,112 


17.5 


11 


$ 624 


2.1 


32,465 



* Did not renegotiate minimum salary. 
** Met Salary Aid conditions. 
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Appendix G 



Staff 

NUH8ER OF NUMBER OF 
ELIGIBLE POSITIONS 



DISTRICT 


POSITIONS 


FILLED 


ANSONIA 


2.0 


2.0 


BETHANY 


1 .0 


-0.2 


BETHEL 


3.0 


3.0 


BRIDGEPORT 


77.0 


64.0 


BROOKLYN 


1 .0 


1 .0 


CANTERBURY 


2.0 


2.0 


COLUMBIA 


1 .0 


1.0 


DANBURY 


4.0 


4.0 


OEEP RIVER 


1 .0 


1.0 


DERBY 


1 .0 


1 .0 


ESSEX 


1 .0 


1.0 


GRISWOLD 


3.0 


1.9 


HAMPTON 


1 .0 


0.8 


HARTFORO 


40.0 


40.0 


KILLINGLY 


6.0 


6.0 


LISBON 


1.0 


1.0 


MERIOEN 


1.0 


1.0 


NAUGATUCK 


4.0 


4.0 


NEW HARTFORD 


1 .0 


1.0 


NEW HAVEN 


44.0 


44.0 


NEW MILFORD 


1 .0 


1.0 


NORWALK 


4.0 


1.9 


OXFORD 


1 .0 


1.0 


PLYMOUTH 


3.0 


0.7 


POMFRET 


1 .0 


1.0 


PUTNAM 


3.0 


3.0 


SCOTLAND 


1.0 


1.0 


SEYMOUR 


3.0 


2.5 


SHELTON 


4.0 


4.0 


STERLING 


1 .0 


1 .0 


WATER8URY 


18.0 


14.1 


WINCHESTER 


1 .0 


1.0 


WINDHAM 


2.0 


-2.4 


WOODSTOCK 


2.0 


2.0 



TOTAL ENHANCED 240.0 210.3 
STATE TOTAL 
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Impact of Education Enhancement Act: 
Pupil Ratio of Eligible School Districts, 

School Year 1986-87 



1985-86 


1986-87 ENHANCED 




STAFF-PUPIL 


STAFF-PUPIL 


PERCENT 


RATIO 


RATIO 


CHANGE 


71 .5 


73.7 


3.0 


73 6 


68 0 


-7.6 


72.6 


75.6 


4.1 


69.0 


71.6 


3.8 


71 .6 


73.2 


2.2 


76.9 


69.1 


-10.1 


oo • o 




6 1 


75.7 


81 .9 


8.2 


69.8 


75.5 


8.2 


69.0 


71.7 


3.9 


81 .6 


84.5 


3.6 


7ft 1 


74 ft 


-2 0 


77.1 


79.2 


2.7 


84.3 


85.5 


1 .4 


71.3 


76.7 


7.6 


67.1 


77.8 


15.9 


/ J . 0 


7ft ft 


1 7 


73.6 


78.3 


6.4 


73.3 


93.3 


27.3 


7 5.1 


77.5 


3.2 


71 .8 


73.2 


1.9 


OH . U 




1 8 


79.7 


77.5 


-2.8 


75.1 


75.3 


0.3 


67.3 


74.9 


11 .3 


7 A 7 


7ft 4 




74.4 


83.2 


11 .8 


71 .6 


73.0 


2.0 


73.3 


78.2 


6.7 


77.5 


75.9 


-2.1 


82.6 


84.4 


2.2 


87.2 


84.6 


-3.0 


79.4 


78.4 


-1 .3 


69.6 


71 .3 


2.4 


75.2 


77.8 


3.7 


82.2 


83.5 


1 .6 
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